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REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


RESOLUTION  NO.  1 


J 


Support  of  Workers  Compensation 

Whereas:  The  1981,  Massachusetts  AFL/CIO  Convention  set  workers  compensation 
reform  as  a  high  priority  and, 

Whereas:  The  Legislature  of  the  Commonwealth  of  Massachusetts  has  chosen  to  ignore 
the  plight  of  the  injured  worker  by  refusing  to  provide  funding  for  the  Comprehensive 
Workers  Compensation  Law  study  requested  by  labor  and  parts  of  industry; 

Therefore  Be  It  Resolved:  That  this  convention  go  on  record  to  demand  that  legislation 
pass  laws  providing  for  a  fully  funded  workers  compensation  study; 

Also  Be  It  Resolved:  That  this  commission  have  adequate  representation  from  organized 
labor  (AFL/CIO)  appointed  and; 

Be  It  Further  Resolved:  That  this  commission  study  shall  include,  but  not  limited  to  the 
following  AFL/CIO  recommendations: 

1 .  Re-organization  of  the  Industrial  Accident  Board  to  provide  speedier  processing  of 
claims. 

2.  Cost  of  living  adjustments  to  the  weekly  workers  compensation  rate  would  be  paid  to 
workers  who  have  been  temporarily  or  permanently  totally  disabled,  or  tc  the  family  of 
workers  who  have  died  as  a  result  of  work  related  injury. 

3.  Limiting  lawyers'  fees  in  workers'  compensation  cases. 

4.  Providing  true  rehabilitation  for  injured  workers. 

5.  Further  penalties  assessed  for  unreasonable  delay  in  the  payment  of  compensation. 
(Submitted  by  the  Massachusetts  AFL/CIO  Workers  Compensation  Committee.) 
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RESOLUTION  NO.  2 
Support  for  M.D.C.  Employees 

Whereas:  Our  AFSCME  brothers  and  sisters  who  work  for  the  M.D.C.  who  have  con- 
stantly struggled  for  better  working  conditions  and, 

Whereas:  Administration  after  administration  has  failed  to  provide  adequate  support  to 
these  employees  who  have  continually  sacrificed  for  benefit  of  the  citizens  of  the  Com- 
monwealth and, 

Whereas:  The  lack  of  equipment  and  personelf  is  creating  conditions  that  pose  health 
problems  for  the  workers  and  the  general  public: 

Therefore  Be  It  Resolved:  This  convention  go  on  record  in  full  support  of  the  M.D.C. 
employees  and  demand  immediate  action  take  place  to  remove  the  unreasonable  and  un- 
necessary problems  facing  these  workers. 

(Submitted  by:  Joseph  Lydon,  executive  vice  president,  AFSCME  93  &  executive  vice 
president  Massachusetts  AFL/CIO;  Herbert  Olliviere,  president,  AFSCME  Council  93.) 


RESOLUTION  NO.  3        </ 
Solidarity  Labor  Tribute 

Whereas:  The  annual  Labor  Day  holiday  honors  the  working  men  and  women  of  this 
nation,  and 

Whereas:  The  current  economic  and  political  climate  places  working  people  and  their 
unions  in  a  position  of  extreme  vulnerability  and  danger  with  reference  to  collective  bargaining 
strength  and  job  security,  and 

Whereas:  The  public  perception  of  working  people  and  their  trade  unions  is  negatively 
influenced  by  unfair  and  inaccurate  media  coverage  and  presentation,  and  widely  disseminated 
•and  distorted  characterizations  by  some  prominent  elected  officials  at  local,  state  and  national 
levels,  and 
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Whereas:  An  accurate  and  historically  true  picture  of  the  contributions  of  working  people 
and  their  trade  unions  to  the  upbuilding  of  this  great  nation  must  be  effectively  mounted. 

Whereas:  National  President  Lane  Kirkland  has  called  for  Solidarity  III 

Be  It  Hereby  Resolved:  That  a  Solidarity  Labor  Tribute  be  held  on  Labor  Day,  1984, 
sponsored  by  the  Massachusetts  AFL/CIO,  all  central  labor  councils,  and  all  other  elements  of 
the  labor  movement  in  this  state: 

Be  It  Further  Resolved:  That  the  administration  of  the  Massachusetts  AFL/CIO,  the 
leadership  of  the  Building  Trades  Council  and  all  other  affiliated  groups  appoint  a  planning 
committee  at  the  conclusion  of  this  convention  to  prepare  for  an  effective  tribute  and  pageant 
to  markt  he  Solidarity  Tribute  in  1984  as  part  of  a  widespread  public  education  program  on  the 
important  social  contributions  of  working  people  and  their  unions. 

(Submitted  by  Russell  P.  Campbell,  parade  chairman  and  executive  vice  president  and' 
other  executive  officers  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  4     *  (^(P^       \0\^ 

Repeal  of  Chapter  581 


Whereas:  Chapter  581  of  the  Acts  of  1980  has  removed  critical  elements  of  wages,  hours 
and  seniority  from  collective  bargaining  on  the  M.B.T.A.;  and 

Whereas:  Many  of  these  subjects,  such  as  the  assignment  of  overtime,  have  been 
negotiated  between  the  M.B.T.A.  and  its  employees  for*70  years;  and 

Whereas:  Managers  and  supervisors  of  the  M.B.T.A.  have  used  Chapter  581  as  an  excuse 
to  ignore  over  three-fourths  of  union  agreements  on  the  M.B.T.A.  repeatedly  ignoring  ar- 
bitration awards;  and 

Whereas:  The  automatic  cost  of  living  clause  outlawed  by  Chapter  581  use  to  provide  fair 
and  reliable  adjustments  of  the  wages  of  M.B.T.A.  employees;  and 

Whereas:  The  M.B.T.A.  management  has  used  Chapter  581  as  an  excuse  to  lay  off 
M.B.T.A.  employees  and  to  subcontract  their  work  to  other  companies  some  of  which  are  non- 
union, and  do  not  pay  a  fair  wage  to  their  employees;  and 

Whereas:  M.B.T.A.  management  may  negotiate  and  resort  to  arbitration  to  achieve  any 
reasonable  changes  in  its  union  contracts; 

Therefore  Be  It  Resolved:  That  Chapter  581  of  the  Acts  of  the  Commonwealth  of 
Massachusetts  of  1980  shall  be  amended  by  the  Great  and  General  Court,  by  removing  Sections 
8,  9  and  15,  and  thereby  restoring  full,  free  collective  bargaining  for  all  employees  of  the 
M.B.T.A. 

(Submitted  by  R.J.  Guiney  on  behalf  of  Local  589,  ATU  on  9/2/83.) 
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RESOLUTION  NO.  5 
Constitutional  Amendment 

Whereas:  The  AFL/CIO  Executive  Council  has  established  a  Committee  on  Union 
Retirees,  and  the  creation  of  this  Committee  reflects  the  importance  organized  labor  attaches 
to  increased  efforts  in  behalf  of  retiree  clubs  and  activities,  and 

Whereas:  Under  the  rules  governing  AFL/CIO  state  and  local  central  bodies,  "auxiliaries 
and  union  retiree  groups  may  be  admitted  as  affiliates .  .  .",  and 

Whereas:  The  Massachusetts  AFL/CIO  Council  has  designated  the  duties  of  a  Retiree  Co- 
ordinator, to  enhance  the  organization  of  retiree  clubs  and  develop  a  network  of  same. 

Therefore  Be  It  Resolved:  That  Article  III,  Section  1,  of  the  Massachusetts  AFL/CIO 
Council  be  amended  by  adding  sub-section  (e)  to  provide  for  the  affiliation  of  retiree  clubs. 

(Submitted  by  John  J.  Barron,  retiree  co-ordinator.) 
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RESOLUTION  NO.  6 
Full  Employment  Planning 

Whereas:  There  is  still  a  large  segment  of  the  labor  force  unemployed  as  well  as  un- 
deremployed, and 

Whereas:  The  economy  is  not  expanding  rapidly  enough  to  absorb  the  unemployed  and 
underemployed  workers,  and 

Whereas:  There  is  a  definite  need  to  develop  an  overall  economic  program  for  the 
government  to  promote  full  employment,  and 

Whereas:  There  are  many  government  programs  which  are  completely  ignoring  various 
segments  of  the  economy,  and 

Whereas:  Many  people  do  not  have  the  facts  on  government  programs  which  should  be 
aiding  the  unemployed  and  underemployed,  and 

Whereas:  The  Northeast  has  been  particularly  hard  hit  by  unemployment  and  changing 
economic  conditions,  and 

Whereas:  There  was  a  National  AFL/CIO  Jobs  Conference  held  in  Washington,  D.C:,  in 
July  1971,  which  brought  together  many  prominent  economists,  legislators  and  union  officials 
for  the  purpose  of  focusing  on  how  the  Crisis-in-Jobs  syndrome  would  permeate  all  levels  of 
society  throughout  the  decade  of  the  1970's  and  beyond,  and 

Whereas:  There  is  a  justification  to  examine  the  needs  for  jobs  and  to  review  an  agenda 
for  economic  recovery  through  job  creation,  including  support  for  the  Original  Humphrey- 
Hawkins  Full  Employment  Bill;  now 

Therefore  Be  It  Resolved:  That  this  convention  of  the  1983  Massachusetts  State  Labor 
Council,  AFL/CIO  call  upon  the  National  AFL/CIO  to  insert  language  in  the  1984  platforms 
of  each  of  the  two  major  political  parties  for  convening  a  series  of  White  House  Policy 
Conferences  throughout  various  regions  of  the  country  in  order  to  bring  together  labor, 
business,  grassroots  and  community  organizations  on  how  a  full  employment  planning 
mechanism,  which  augments  the  forces  of  the  marketplace,  will  impact  regional  economic 
development. 

(Submitted  by:  Paul  Golden,  president;  George  Carlsen,  executive  vice-president;  and 
John  Polimeno,  secretary-treasurer.) 
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RESOLUTION  NO.  7 
A  Resolution  on  Public  Safety 

Whereas:  Changing  designs  and  methods  of  projection  and  automation  of  equipment  to 
bring  entertainment  in  buildings  or  building  for  motion  pictures  closed  circuit  or  video  TV 
have  changed  the  entertainment  industry  throughout  the  state; 

Whereas:  Within  the  Commonwealth  of  Massachusetts  any  theatre  or  theatres  using 
35mm  equipment  for  projection  requires  a  license  issued  by  the  Commonwealth,  in  order  to 
uphold  the  public  safety  of  the  citizens  of  the  Commonwealth  of  Massachusetts  and  the 
patrons  of  the  theatre; 

Whereas:  Many  employers  are  requiring  projectionists  to  assume  other  duties  outside 
projection  rooms — and/or  to  operate  more  projection  machines  while  in  the  booth; 

Whereas:  The  assumption  of  non-projectionist  duties  and/or  the  assignment  of  an  in- 
creasingly large  number  of  machines  to  operate  jeopardizes  the  public  safety  of  the  citizens  of 
Massachusetts  and  the  patrons  of  the  theatre; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL/CIO,  in 
order  to  protect  the  public  safety  of  its  members,  of  the  citizens  of  the  State  and  of  the  movie 
going  public,  draft,  introduce  and  support  legislation  to  amend  the  General  Laws  to: 

(a)  Prohibit  any  projectionist  trom  being  assigned  non-projectionist  duties. 

(b)  Prohibit  any  theatre  from  requiring  or  permitting  any  projectionist  to  operate 
equipment  that  projects  onto  more  than  four  screens  at  a  time. 
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(c)  Require  that  projectionists  attend  to  duties  in  the  projection  booth  at  all  times  and 
require  that  employers  assign  a  licensed  projectionist  to  the  projection  booth  at  all  times, 

(d)  Increase  the  requirements  for  obtaining  a  projectionist  license  to  include  the  serving  of 
an  apprenticeship  under  a  licensed  projectionist  in  a  Massachusetts  Theatre  and  the  successful 
completion  of  a  practical  and  a  written  examination  at  the  end  of  the  apprenticeship  period. 

Resolution  to  be  submitted  by  Locals  of  IATSE-MPMO  United  States  and  Canada, 
AFL/CIO  at  the  Convention  of  the  Massachusetts  States  Labor  Council,  AFL/CIO. 
(Submitted  by  Tom  McGauley,  B.A.,  Local  No.  96,  IATSE.) 


RESOLUTION  NO.  8 
Draft  Resolution 

Whereas:  Many  construction  workers  receive  benefits  from  jointly  trusteed  Insurance, 
Pension  and  Annuity  Funds. 

Whereas:  These  benefits  form  an  integral  part  of  a  tradesman's  compensation, 

Whereas:  The  Commonwealth  mechanic's  liens  laws  provide  some  protection  for 
tradesmen  who  are  not  paid  their  wages, 

Whereas:  These  laws  have  not  yet  been  extended  to  protect  the  trustees  of  jointly  trusteed 
Insurance,  Pension  and  Annuity  Funds, 

Therefore  Be  It  Resolved:  That  the  Massachusetts  State  Labor  Council,  AFL/CIO,  in 
order  to  protect  the  integrity  of  jointly  trusteed  Insurance,  Pension  and  Annuity  Funds,  and  in 
order  to  insure  that  workers  receive  the  fringe  benefits  they  have  been  promised, 

Draft,  introduce  and  support  legislation  to  amend  the  current  Mechanics  Liens  statutes  so 
that  they  explicitly  provide  that  the  trustees  of  jointly  trusteed  fringe  benefit  funds  have  a  lien 
on  the  property  of  their  parties  for  unpaid  contributions  to  the  Funds  just  as  tradesmen  have  a 
lien  on  the  property  of  third  parties  for  unpaid  wages. 

(Submitted  by:  Leeland  A.  Woodsworth,  president;  Robert  D.  Sninney1  financial 
secretary-treasurer;  and  James  T.  Golden,  business  manager;  Joseph  W.  Joyce,  coordinator, 
Sheet  Metal  Workers  International  Association  Local  Union  No.  17.) 
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RESOLUTION  NO.  9 
Mail-In  Registration;  Longer  Polling  Hours 

Whereas:  "Liberal"  Massachusetts  is  one  of  the  most  difficult  States  in  the  United  States 
in  which  to  register  and  vote. 

Whereas:  20  States  and  the  District  of  Columbia  allow  residents  to  register  by  mail, 
without  having  to  see  a  registrar  in  person;  but  Massachusetts  does  not  allow  mail-in 
registration. 

Whereas:  42  States  require  polls  to  open  for  at  least  1 1  or  more  hours  on  election  day;  but 
Massachusetts  requires  only  ten. 

Whereas:  Many  States  hire  Registrars  on  a  county-wide  basis;  other  deputize  a  limited 
number  of  State-wide  Registrars;  some  allow  any  Notary  Public  to  register  citizens  from  any 
part  of  the  State;  but  Massachusetts  allows  Registrars  to  register  voters  only  from  their  own 
town,  and  only  when  the  voter  is  physically  in  that  town. 

Whereas:  Low  voter  turnout  is  a  national  disgrace. 

Therefore  Be  It  Resolved:  The  Massachusetts  AFL/CIO  calls  on  the  State  Legislature  to 
enact  legislation  to  permit  mail-in  registration  of  voters,  and  to  require  that  polls  remain  open 
for  at  least  13  hours  on  election  day. 

(Submitted  by:  Northern  New  England  District  Council,  ILGWU,  Harvey  Gold, 
manager;  Boston  Joint  Board,  ILGWU,  Nathan  Sandler,  manager.) 
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Whereas:  The  Massachusetts  AFL/CIO  affiliates  have  thousands  of  clerical  workers  as 
members,  and, 

Whereas:  Office  managers  virtually  everywhere  are  introducing  automation  to  the 
workplace  in  the  form  of  word  processors,  and, 

Whereas:  The  use  of  these  word  processors  require  the  use  of  video  display  terminals 
(v.d.t.'s)and, 

Whereas:  Studies  have  shown  that  full-time  use  of  V.D.T.'s  requires  certain  safety 
precautions: 

Therefore  be  it  resolved  that  the  Massachusetts  AFL/CIO  go  on  record  as  supporting  such 
legislation  as  H.B.  2658  which  notifies  and  protects  workers  from  any  possible  health  hazards. 

(Submitted  by  Executive  Officers  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  11 


Support  of  Retiree  Clubs  in  Local  Unions 

Whereas:  Organized  Labor  has  worked  over  the  years  to  support  and  develop  programs 
that  would  provide  a  better  way  of  life  for  all  working  persons,  and 

Whereas:  The  aims  of  the  current  administration  seem  to  concentrate  to  curtailing  and  in 
some  cases  eliminating  these  programs,  and 

Whereas:  The  most  disastrous  effects  of  the  administration's  actions  adversely  affect  the 
lifestyle  of  our  retired  members  and  all  other  retirees,  and 

Whereas:  To  effectively  combat  this  deterioration  of  the  gains  made  by  Organized  Labor, 
we  must  use  every  resource  possible;  most  especially,  the  many  retired  members  that  in  the  past 
contributed  to  the  growth  of  the  labor  movement;  now 

Therefore  Be  It  Resolved:  That  all  Local  Unions  participating  in  a  Retiree  Club  program 
renew  its  efforts  to  enroll  all  retirees  in  their  respective  clubs,  and 

Be  It  Further  Resolved:  That  any  Local  Union,  not  presently  participating  in  such  a 
program,  take  immediate  steps  to  establish  a  Retiree  Club  in  their  Local  Union,  and 

Be  It  Further  Resolved:  That  all  such  Retiree  Clubs  provide  the  Massachusetts  AFL/CIO 
with  the  name  and  address  of  the  Officers  of  such  Club,  so  the  activities  of  these  Clubs  may  be 
coordinated. 

(Submitted  by  John  J.  Barron,  retiree  co-ordinator.) 
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RESOLUTION  NO.  12 
Right  To  Know  Legislation 

Whereas:  As  it  has  been  known  that  chemicals  and  toxic  materials  have  been  the  cause  of 
injury  and  death  to  thousands  of  workers,  and 

Whereas:  The  health  and  safety  of  our  families  and  community  are  vital  to  a  healthy  and 
productive  America. 

We  Hereby  Resolve:  That  legislation  be  enacted  that  will  disclose  hazardous  materials  that 
are  used  in  the  workplace  and  that  workers  and  the  public  have  the  "right  to  know"  the  effects 
of  such  materials,  in  order  to  take  the  necessary  safeguards  and  precautions  before  it  is  too  late 
to  treat  the  health  problems  caused  at  the  workplace. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  13 
Affiliation 

Now,  Therefore,  Be  It  Resolved:  That  the  Mass.  Union  Label  and  Service  Trades  Council, 
AFL/CIO,  being  the  second  arm  of  the  Massachusetts-AFL/CIO,  and  in  the  midst  of  an 
organizational  drive  for  affiliates,  in  order  to  promote  the  Union  Label,  and  bring  forth  to  the 
attention  of  all  the  people  in  the  state,  the  importance  of  the  creativity  of  American  design, 
workmanship,  skill  and  pride  in  union  made  goods  and  services,  as  well  as  the  attention  of  the 
delegates  of  this  26th  convention  of  the  Massachusetts-AFL/CIO. 

And  Be  It  Further  Resolved:  That  the  Massachusetts-AFL/CIO  hereby  urges  that  all 
affiliated  locals  of  the  Massachusetts-AFL/CIO,  affiliate  with  the  Massachusetts  Union  Label 
and  Service  Trades  Council,  AFL/CIO,  to  show  the  complete  solidarity  of  the  AFL/CIO  in  the 
State  of  Massachusetts. 

(Submitted  by  Edward  F.  O'Neil,  president;  and  Giro  J.  Cardinal,  secretary-treasurer.) 
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RESOLUTION  NO.  14  / 

Support  for  C.O.P.E.  * 

Whereas:  The  legislative  action  of  the  Congress  of  the  United  States  and  the  Great  and 
General  Court  affect  the  destiny  of  all  our  affiliates  thereby  making  it  imperative  that  our 
concern  be  shown  by  continuous  political  activity,  and 

Whereas:  Support  for  and  election  of  labor's  endorsed  candidates  is  assurance  of  positive 
consideration  of  labor's  programs,  and 

Whereas:  The  Massachusetts  COPE  Target  Program  has  increased  our  political  visibility 
and  power,  and 

Whereas:  Every  effort  must  be  made  to  deter  those  who  would  cause  the  fragmentation  of 
labor  and  labor's  policies,  and 

Therefore  Be  It  Resolved:  That  all  affiliates  support  National  COPE  and  the 
Massachusetts  State  COPE  Programs  to  insure  the  election  of  "our  friends  and  the  defeating 
of  our  enemies,"  and 

Be  It  Further  Resolved:  That  the  registration  of  our  members  and  their  families  be  a 
continuous  program  to  assure  maximum  "grass  roots"  participation  by  labor  in  all  elections. 

(Submitted  by  Arthur  R.  Osborn,  president  and  Martin  Foley,  legislative  director, 
Massachusetts  AFL/CIO.) 


RESOLUTION  NO.  15  J 

Support  for  COPE  Activities 

We  of  the  Massachusetts  AFL/CIO  Council  have  long  recognized  the  necessity  for  active 
participation  in  the  field  of  politics  both  on  the  State  and  National  level.  As  responsible 
citizens  of  the  respective  communities,  we  are  cognizant  of  our  duty  to  be  fully  informed  on  the 
political  issues  of  the  day  and  in  turn  to  impart  this  knowledge  to  our  fellow  citizens. 

Recognizing  that  the  progress  made  at  the  bargaining  table  can  at  times  De  threatened  in 
the  halls  of  the  legislature,  organized  labor  must  continue  an  active  and  effective  political 
program. 

Whereas:  The  legislative  action  of  the  Congress  of  the  United  States  and  the  Great  and 
General  Court  affect  the  destiny  of  all  our  members  thereby  making  it  imperative  that  our 
concern  be  shown  by  continuous  political  activity. 

Therefore  Be  It  Resolved:  That  we  urge  the  voter  registration  of  all  members  and  their 
families  and  their  participation  in  all  elections,  and 

We  realize  the  necessity  for  the  solidification  of  our  members  to  defeat  the  threat  of 
fragmentation  of  our  strength  and 

We  ask  our  members  for  their  continued  contributions  to  the  request  for  COPE  dollars, 
and 
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We  affirm  organized  labor's  traditional  policy  of  avoiding  entangling  alliances  with  any 
group  and  of  supporting  worthy  candidates  regardless  of  party  affiliation. 

Collectively  working  together  in  the  interest  of  our  fellow  man,  your  Committee  on 
Political  Action  can  help  insure  the  election  of  our  friends  and  the  defeat  of  our  enemies. 

(Submitted  by  Arthur  R.  Osborn,   president  and  Martin  Foley,   COPE  &  legislative  U 
director,  Massachusetts  AFL/CIO.) 


RESOLUTION  NO.  16 
Scholarship  Program 

Whereas:  The  Massachusetts  AFL/CIO  Council,  is  in  the  process  of  formulating  plans  for 
the  1984  Scholarship  Program  to  be  conducted  in  the  high  schools  throughout  the  Com- 
monwealth of  Massachusetts. 

Whereas:  Considered  to  be  one  of  the  finest  programs  in  the  country,  some  $50,000.00 
was  awarded  to  participating  students  in  1983.  Awards  are  made  in  the  amount  of  $100.00  to 
$1 ,000.00  and  all  senior  class  students  are  encouraged  to  participate. 

Whereas:  We  would  like  to  assist  a  greater  number  of  students  and  ask  that  you  consider 
establishing  a  Scholarship  Program  in  your  local  union. 

Therefore  Be  It  Resolved:  That  affiliates  of  the  Massachusetts  AFL/CIO  Council  con- 
sider the  establishment  of  a  scholarship  program  in  conjunction  with  the  current  Scholarship 
Program  of  the  Massachusetts  AFL/CIO  Council. 

(Submitted  by  Arthur  R.  Osborn,  president  and  education  director.) 


RESOLUTION  NO.  17 
Board  of  Regents 

Whereas:  Union  men  and  women  of  Massachusetts  have  always  been  in  the  forefront  of 
advocating  access  to  higher  education  for  all  eligible  students,  and 

Whereas:  Our  State  higher  education  system  is  the  working  person's  college,  the 
Massachusetts  AFL/CIO  strongly  supports  all  attempts  that  support  the  working  class 
students  of  our  Commonwealth  who  use  public  education  as  their  only  opportunity  to  utilize 
their  potential  for  personal  development. 

We  Hereby  Resolve:  That  legislation  be  enacted  that  will  provide  for  representatives  from 
DXganized  labor  to  be  placed  on  the  Board  of  Regents.  \L 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO,  AFSCME  No.  402, 
Howard  Fain,  president  and  Paul  Baker,  recording  secretary.) 

RESOLUTION  NO.  18 
Plant  Closings  and  Relocations 

Sudden  plant  closings  in  this  country  are  occurring  with  alarming  frequency.  They  affect 
not  only  large  industrial  cities  but  small  towns  and  rural  areas  and  even  the  South,  a  region  in 
which  many  plants  relocate.  Governmental  decisions  to  close  or  relocate  federal  facilities  or 
functions  are  also  occurring  at  an  increasingly  alarming  rate. 

The  impact  on  particular  communities  can  be  devastating  in  economic,  social  and  per- 
sonal terms.  In  urban  areas,  which  often  already  have  high  rates  of  joblessness,  plant  shut- 
downs aggravate  the  unemployment  problem.  An  estimated  900,000  jobs  have  been  lost  in  the 
Northeast  and  Mid-West  alone  in  the  last  ten  years.  The  local  tax  base  is  further  weakened. 
Suppliers  and  retail  stores  may  be  forced  to  cut  back  on  their  operations  or  go  out  of  business. 

Workers  who  lose  their  jobs  because  there  are  plant  closings  may  not  be  able  to  find  new 
ones  or  may  be  forced  to  work  at  reduced  pay.  Family  life  is  often  disrupted.  The  mental  and 
physical  health  of  displaced  workers  often  declines  at  a  rapid  rate.  Research  over  a  13-year 
period  finds  that  the  suicide  rate  among  workers  displaced  by  plant  closings  is  almost  thirty 
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times  the  national  average.  Such  workers  also  suffer  a  far  higher  than  average  incidence  of 
heart  disease,  hypertension  and  other  ailments. 

Legislation  to  deal  with  this  grave  economic  and  social  problem  will  be  introduced  in 
session  of  Mass.  Legislature. 

Although  these  bills  differ  in  some  respects  they  would  do  much  to  counteract  the 
devastating  effects  of  shutdowns  and  relocations.  Neither  bill,  however,  addresses  the 
problems  caused  by  the  relocations  of  governmental  facilities.  Among  other  things,  these  bills 
would:  (1)  require  firms  to  provide  advance  notice  of  their  intentions  to  close  or  relocate  a 
major  facility,  (2)  advocate  programs  to  support  troubled  businesses,  including  incentives  to 
promote  employee  ownership,  (3)  call  for  the  issuance  of  economic  impact  statements  and 
federal  investigation  of  the  circumstances,  and  (4)  require  employers,  whenever  existing  jobs 
cannot  be  saved,  to  provide  minimal  protections  to  their  workers  in  such  matters  as  transfer 
rights,  relocation  expenses,  severance  pay,  pension  protection,  health  care  and  job  training. 
Although  the  legislation  may  be  subject  to  changes  and  improvements  once  hearings  get  un- 
derway, it  is  clearly  an  important  advance;  therefore 

Resojved:  That  the  Massachusetts  AFL/CIO  declares  its  full  support  of  such  legislation 
and  its  intention  to  work  for  enactment  in  this  Legislative  Session.  It  is  crucially  important  to 
require  employers  to  recognize  their  responsibilities  to  their  employees  and  their  communities 
before  they  shut  down  a  plant  and  to  provide  economic  protections  to  workers  and  their 
families  who  must  suffer  the  consequences  of  rash  corporate  action,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL/CIO  also  calls  on  the  Legislature  to 
address  the  problems  caused  by  governmental  relocations  and  to  provide  protections  for  af- 
fected workers  and  communities. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  19 
Workers'  Compensation 

The  AFL/CIO  notes  with  disappointment  that  the  boost  provided  for  improvements  in 
state  workers'  compensation  statutes  by  the  report  of  the  National  Commission  on  State 
Workers'  Compensation  Laws  of  1972  has  diminished. 

Recognizing  the  deficiencies  of  state  workers'  compensation  programs,  the  Carter  Ad- 
ministration had  become  the  first  administation  to  endorse  the  concept  of  federal  minimum 
standards.  Hence,  the  impetus  for  Congress  to  enact  minimum  federal  workers'  compensation 
standards  is  greater  than  ever. 

Without  such  standards,  America's  working  people  will  continue  to  be  the  victims  not 
only  of  job-related  injury,  disease  and  death,  but  of  a  social  insurance  program  purposely  kept 
inadequate  by  profit-gouging  insurance  companies  and  employers. 

The  most  important  improvement  needed  in  state  programs  is  full  compensation  for  the 
effects  of  occupational  disease.  An  estimated  400,000  illnesses  each  year  are  caused  by  oc- 
cupational exposures  to  hazardous  substances.  An  estimated  200,000  workers  die  each  year 
from  occupational  diseases,  such  as  cancer  associated  with  exposure  to  asbestos  or  brown  lung 
disease  which  afflicts  textile  workers. 

Legislation  must  be  enacted  that  will  not  only  assure  compensation  of  occupational 
disease  victims,  but  will  also  encourage  expanded  efforts  toward  the  realization  of  safe  work 
environments.  To  this  end,  the  AFL/CIO  urges  Congress  to  adopt  mandatory  federal  stan- 
dards for  the  compensation  of  occupational  disease  victims. 

Other  federal  standards  are  needed  and  should  include,  but  not  be  limited  to:  coverage, 
without  exemptions,  of  all  wage  and  salary  workers;  adequate  weekly  wage  replacement 
payments;  benefits  to  the  totally  disabled  for  the  entire  period  of  disability,  rehabilitation  and 
ongoing  medical  coverage,  and  annual  cost-of-living  adjustment  for  totally  disabled  workers 
and  surviving  spouses. 

Until  these  goals  are  achieved,  every  AFL/CIO  affiliate  and  central  body  should  intensify 
their  efforts  to  secure  these  standards  in  state  workers'  compensation  laws. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  20  J     /t 

v  j\  A/ 
Taxation  of  Employee  Fringe  Benefits  v/ 

In  response  to  controversy  surrounding  Treasury  and  IRS  proposals  for  rules  regarding 
the  taxation  of  employee  fringe  benefits,  the  AFL/CIO  Executive  Council  opposed  "piecemeal 
changes  in  regulations,  aimed  at  taxing  some  of  America's  lowest  paid  workers ..."  and  urged 
concentration  on  assuring  that  those  of  great  wealth  "pay  their  fair  share  of  the  tax  burden. ' ' 

The  AFL/CIO  supports  pending  legislation  which  would  prohibit  IRS  action  until 
Congress  establishes  necessary  statutory  guidelines  and  urges  that  such  guidelines  be  based  on 
principles  such  as: 

1.  Common  sense  "de  minimus"  rules  that  assure  no  unreasonable  recordkeeping,  ad- 
ministrative or  tax  burdens. 

2.  Limited  benefits,  generally  and  historically  available  to  employees,  such  as  discounts 
for  retail  store  employees,  should  not  be  taxed. 

3.  Benefits  provided  by  the  employer  that  are  necessary  to  the  performance  of  worker's 
duties  or  are  provided  for  the  employees'  convenience,  such  as  uniforms,  should  not  be  taxed. 

4.  Present  statutes,  which  expressly  grant  exemption  under  limited  circumstances  for 
benefits  such  as  qualified  pension  plans,  group  life  insurance,  employee  death  benefits, 
educational  assistance  programs,  moving  expenses,  and  meals  or  lodging,  which  are  provided 
for  the  convenience  of  the  employer  should  continue. 

Finally,  we  insist  that  any  measures  to  change  current  practice  be  considered  within  the 
context  of  an  overall  program  of  tax  justice — a  program  which  fully  addresses  the  tax 
avoidance  opportunities  of  the  wealthy  and  the  corporations  and  does  not  add  to  the  already 
unfair  share  of  the  tax  burden  borne  by  workers. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 

As  of  August  23.  1983  (from  Craig  Fisher,  U.S.  AFL/CIO.) 
I.  HR3525  (Combo  &  Stark) 

a)  AFL/CIO  says  "reasonable  approach" 

b)  bill  would  implement  IRS  rules  concerning  taxation  of  benefits  into  law,  therefore, 
protecting  them  from  change  by  the  Reagan  administration. 

c)  at  present,  being  debated  in  sub-committee  on  Select  Revenue  Measures. 
II .  Reagan  Administration 's  Bill  (no  number) 

a)  have  grave  impact  on  worker  receiving  benefits 

b)  would  subtract  $70  from  individual  health  insurance  (benefits)  payments/monthly 
and  $175  from  group  insurance  (benefits)  payments/monthly;  remaining  portion  of 
(benefit)  payment  would  be  considered  taxable  income. 

c)  has  no  sponsor  or  number  as  of  yet. 
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RESOLUTION  NO.  21 
Health  Care  for  Unemployed  Workers 

Whereas:  Unemployment  in  the  United  States  today  continues  at  higher  levels  than  at  any 
time  since  the  Great  Depression. 

Whereas:  We  have  experienced  an  unprecedented  epidemic  of  plant  shutdowns,  including 
many  unionized  plants,  in  which  workers  were  covered  by  health  insurance  programs. 

Whereas:  Most  employment-related  health  insurance  plans  terminate  within  a  specified 
period  after  a  covered  worker  loses  his  or  her  job. 

Whereas:  The  health  care  needs  of  unemployed  workers  may  actually  be  greater  than 
those  of  working  people,  while  their  financial  resources  are  much  less. 

Whereas:  The  prevention  or  early  treatment  of  illness  is  in  the  national  interest  of  all 
Americans. 
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Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL/CIO  calls  on  Congress  to  enact, 
and  the  President  to  sign  legislation  guaranteeing  the  continuation  of  health  care  coverage  for 
all  unemployed  workers,  until  such  time  as  they  return  to  their  regular  employment. 

(Submitted  by:  Local  NO.  24,  I.L.G.W.U.,  Julia  Kamel,  manager;  Locals  No.  75  &  226, 
I.L.G.W.U.,  Paul  Winslow,  manager.) 


RESOLUTION  NO.  22  y  ^-  ^ 

Roll  Back  Imports 

Whereas:  The  jobs  of  950,000  American  garment  workers,  including  35,000 
Massachusetts  workers,  are  imperilled  by  the  rising  tide  of  apparel  imports,  and 

Whereas:  85%  of  American  garment  workers  are  women,  and  a  majority  are  immigrants 
or  minorities,  and 

Whereas:  The  average  wage  of  American  garment  workers — about  $5.00  an  hour — is 
already  low,  and 

Whereas:  The  garment  industry,  with  over  20,000  independent  producers,  is  one  of  the 
most  competitive  in  the  world,  and 

Whereas:  The  efficiency  of  production  and  the  quality  of  product  of  the  U.S.  apparel 
industry  is  exceeded  nowhere  in  the  world,  and 

Whereas:  70%  of  apparel  imports  come  from  just  4  Asian  countries — Hong  Kong, 
Taiwan,  South  Korea,  and  Mainland  China — with  average  hourly  wages  ranging  from  just  16c 
to  $1.18  per  hour,  and 

Whereas:  There  is  no  possible  way  for  U.S.  garment  wprkers  to  compete  with  these  un- 
conscionably low  wages,  and 

Whereas:  The  benefits  of  these  cheap  imports  do  not  accrue  at  all  to  American  consumers, 
but  instead  are  taken  entirely  by  unscrupulous  importers  and  greedy  retailers,  who  "mark  up" 
these  imports  to  prices  equal  to  those  of  apparel  made  in  the  U.S.A.,  and 

Whereas:  The  level  of  imports  has  risen  from  just  3%  of  the  U.S.  market  in  1957  to  25% 
in  1977  to  50%  in  the  first  quarter  of  1983,  and 

Whereas:  The  International  Ladies'  Garment  Workers'  Union  has  offered  to  share  up  to 
25%  of  the  U.S.  market  with  goods  from  other  lands. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL/CIO  calls  upon  Congress  to 
approve  and  the  President  to  carry  out  the  I.L.G.W.U.'s  Sense  of  the  Congress  Resolution  to 
"Roll  Back  Imports"  to  25%  of  the  U.S.  market. 

(Submitted  by:  I.L.G.W.U.  Local  No.  361,  Cecilia  Leshyk,  manager;  I.L.G.W.U.  Local 
No.  178,  Nicholas  Roussos,  manager.) 


RESOLUTION  NO.  23 
Investment  of  Pension  Funds 


/ 


In  the  last  few  years,  the  labor  movement  has  become  increasingly  aware  of  its  respon- 
sibilities to  retirees,  current  and  future.  Such  pension  plans  as  cover  our  members  have 
originated  almost  exclusively  through  the  collective  bargaining  process.  They  represent  capital 
generated  by  the  labor  of  working  people — capital  which  has  been  set  aside  for  their  future 
security. 

There  is  evidence  that  much  of  this  deferred  compensation  is  not  always  invested  in  ways 
that  will  benefit  our  members.  Sadly,  most  of  our  unions  do  not  have  a  voice  on  how  benefit 
fund  money  is  invested. 

Pension  funds  represent  the  largest  pool  of  capital  in  the  United  States  today  and  some 
experts  predict  that  by  1986  they  will  be  worth  $1.3  trillion  and  provide  almost  half  of  all 
capital  raised  by  U.S.  corporations.  The  investment  of  these  funds  is  dominated  by  a  handful 
of  financial  institutions  which  are  increasingly  investing  them  in  ways  contrary  to  the  interest 
of  union  members  including  corporations  that  are  pursuing  a  strategy  for  the  creation  of  a  so- 
called  "union-free  environment." 
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The  AFL/CIO  Executive  Council  appointed  a  Committee  to  study  and  make  recom- 
mendations on  this  problem.  This  Committee  has  initiated  a  major  research  project  on  how 
benefit  plans  created  for  our  members  might  be  redirected  to  work  more  substantially  in  the 
worker's  interest  while  fully  protecting  the  fiscal  soundness  of  negotiated  pension  funds.  This 
research  includes  examining  the  mechanics  through  which  such  funds  are  being  invested  and 
how  unions  can  obtain  a  say  in  the  investment  of  benefit  monies  set  aside  for  union  members. 

Recognizing  that  pension  investment  policies  directly  affect  the  lives  of  all  Americans 
through  their  increasing  importance  to  our  nation's  economic  development,  the  AFL/CIO  and 
its  affiliates  are  urged  to  consider  the  following: 

— Continue  AFL/CIO  exploration  of  how  collective  bargaining  agents  can  gain  access  to 
the  decision-making  process  in  the  investment  of  pension  funds  and,  if  necessary,  seek 
legislation  to  achieve  this  objective. 

— Embark  on  a  concerted  effort  to  greatly  increase  investment  of  union-negotiated 
pension  funds  in  both  union  construction  projects  and  non-construction  industries  to  provide 
work  for  union  members.  These  should  include  more  effective  use  of  existing  investment 
vehicles.  Included  in  these  efforts  could  be  participation  in  projects  that  advance  the  use  of 
union  labor  in  the  growing  installation  of  energy  facilities  and  retrofitting  of  existing  structures 
and  rehabilitation  of  dilapidated  buildings. 

— Initiate  efforts  to  influence  investment  of  pension  funds  with  the  goal  of  assuring  that 
union  members'  deferred  wages  are  not  being  used  against  their  present  and  future  interests 
through  investment  in  anti-union  companies. 

— Commit  sufficient  resources  to  provide  union  trustees  with  support  in  the  following 
areas:  research  and  information  gathering;  education  and  training  for  trustees,  officers  and 
beneficiaries;  and  support  for  appropriate  regulatory  and  legislative  changes  required  to  meet 
these  goals. 

— Assume  a  leadership  role  in  the  promotion  of  investment  opportunities  and  government 
guarantee  programs  that  provide  for  the  employment  and  well-being  of  the  unemployed, 
underprivileged  and  the  poor  of  our  country. 

— Support  the  efforts  of  employees  and  their  organizations  to  gain  access  to  the  decision- 
making process  in  the  investment  of  their  deferred-income  benefit  funds. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 


RESOLUTION  NO.  24 
Draft  Resolution  for  State  and  Local  Central  Bodies  re:  Bulk  Bill 

Whereas:  Over  700  million  tons  of  U.S.  oceanborne  foreign  trade  in  1981  consisted  of  dry 
and  liquid  bulk  cargo,  equalling  92  percent  of  all  U.S.  oceanborne  trade,  and 

Whereas:  The  deteriorating  state  of  the  U.S. -built,  U.S. -flag  merchant  fleet  and  the  lack 
of  an  effective  national  maritime  policy  have  created  a  situation  in  which  only  1.2  percent  of 
U.S.  oceanborne  dry  bulk  foreign  trade  and  only  3.9  percent  of  liquid  bulk  foreign  trade  are 
carried  aboard  U.S. -flag  vessels,  and 

Whereas:  The  almost  total  dependence  upon  foreign-flag  vessels  for  the  transportation  of 
crucial  bulk  imports  and  exports  seriously  jeopardizes  U.S.  strategic  and  economic  security, 
inhibits  the  employment  of  thousands  of  workers  in  our  nation's  shipyards,  aboard  U.S. -Hag 
vessels,  and  in  a  host  of  other  industries,  and  drains  millions  of  dollars  from  our  economy,  and 

Whereas:  The  reservation  of  a  substantial  portion  of  the  large  and  growing  U.S.  trade  in 
bulk  commodities  for  carriage  aboard  U.S. -built,  U.S. -Hag  vessels  would  reduce  the  nation's 
dependence  on  foreign  shipping,  rebuild  the  bulk  component  of  the  U.S. -flag  merchant  fleet, 
provide  thousands  of  maritime  and  maritime-related  jobs,  strengthen  our  national  defense, 
and  revitalize  the  nation's  shipyard  mobilization  base,  and 

Whereas:  On  February  7,  1983,  the  Competitive  Shipping  and  Shipbuilding  Act  of  1983 
(H.R.  1242)  was  introduced  in  the  U.S.  House  of  Representatives,  and  on  April  7,  1983,  its 
companion  bill,  S.  1000,  was  introduced  in  the  U.S.  Senate,  and 
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Whereas:  This  legislation  would  require  all  exporters  and  importers  of  bulk  commodities 
in  U.S.  foreign  commerce  to  ship  five  percent  of  their  cargo  on  U.S. -flag,  U.S. -built  ships 
started  in  1984,  the  amount  of  increase  by  one  percent  each  year  until  1999,  when  20  percent  of 
all  U.S.  bulk  tonnage  would  be  shipped  on  U.S. -flag,  U.S. -built  ships. 

Therefore  Be  It  Resolved:  That  the  Massachusetts-AFL/CIO  Council  calls  upon  the 
House  of  Representatives  and  the  Senate  of  the  United  States  to  expedite  the  passage  of  this 
legislation  and  urges  the  President  to  sign  it  into  law  as  part  of  a  comprehensive  national 
maritime  promotional  policy  designed  to  reinvigorate  our  nation's  merchant  fleet,  its  ship- 
building base,  and  a  wide  range  of  related  industries. 

(Submitted  by  the  Executive  Officers  of  the  Massachusetts  AFL/CIO  for  the  Maritime 
Trades  Department  AFL/CIO.)  / 


RESOLUTION  NO.  25  \J 

Reunification  of  Ireland 

Whereas:  Open  tragic  warfare  is  now  in  its  14th  year  of  bloody  existence  in  the  province  of 
Northern  Ireland,  and 

Whereas:  The  Partition  Act  of  1920  imposed  upon  Ireland  by  Great  Britain  remains  the 
root  cause  of  the  conflict,  and 

Whereas:  For  more  than  seven  centuries  prior  to  the  imposition  of  partition  Great  Britain 
had  considered  Ireland  as  one  island  entity,  and 

Whereas:  The  Partition  Act  established  an  artificial  entity  the  dimensions  of  which  are  in 
conflict  with  historical  and  political  realities,  and 

Whereas:  Neither  the  presence  of  British  troops  nor  interment,  nor  abolition  of  trial  by 
jury  have  brought  order  to  Northern  Ireland,  and 

Whereas:  The  question  of  a  united  Ireland  is  political  in  essence  and  demands  a  political 
rather  than  a  military  solution,  and 

Whereas:  The  government  of  the  United  States  has  proffered  its  diplomatic  services  to  the 
end  of  resolving  comparable  disputes  in  the  Middle  East,  Latin  America,  and  Southeast  Asia 
among  other  places,  and 

Whereas:  The  principle  of  national  self-determination  has  been  a  constant  American 
doctrine  since  the  days  of  Woodrow  Wilson; 

Therefore  Be  It  Resolved:  That  the  government  of  the  United  States  employ  its  prestige 
and  influence  to  the  purpose  of  recognizing  the  national  aspirations  of  the  Irish  people  for  a 
united  nation,  and 

Be  It  Further  Resolved:  That  the  government  of  the  United  States  initiates  peace 
discussions  with  the  government  of  Great  Britain  not  only  in  behalf  of  peace  and  justice  in 
Ireland  but  in  the  name  of  free  world  unity,  and 

Be  It  Further  Resolved:  That  the  government  of  the  United  States  urge  the  government  of 
Great  Britain  aid  the  Republic  of  Ireland  to  convene  a  special  assembly  to  draft  a  charter  of 
human  rights  in  all  civil  and  religious  matters  which  could  become  part  of  a  basic  solution  that 
will  recognize  the  democratic  principle  that  Ireland  belongs  to  the  Irish. 

(Submitted  by  Arthur  R.  Osborn,  president  and  George  E.  Carpenter,  Jr.,  secretary- 
treasurer,  Massachusetts  AFL/CIO  Council  for  Irish-American  Labor  Coalition.) 

RESOLUTION  NO.  26 
Support  for  Massachusetts  AFL/CIO  Community  Action 

Whereas:  The  National  AFL/CIO  has  actively  called  for  broad  based  coalitions  in  order 
to  insure  legislative  success  for  the  working  people  of  America  and, 

Whereas:  The  Massachusetts  AFL/CIO  has  successfully  increased  its  influence  in  the 
communities  of  the  Commonwealth  forming  a  broad  based  Massachusetts  AFL/CIO 
Solidarity  Coalition,  made  up  of  various  trade  unions  and  state  wide  community  action 
groups, 


16 


REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


Be  It  Resolved:  That  this  convention  encourage  the  Massachusetts  AFL/CIO  Council  to 
continue  its  leadership  efforts  in  building  strong  grassroots  community  action  in  order  to  meet 
the  needs  and  goals  of  the  rank  and  file  membership  of  the  Massachusetts  AFL/CIO, 

(Submitted  by  the  Massachusetts  AFL/CIO  Executive  Council.) 


RESOLUTION  NO.  27 
El  Salvador 

We  of  the  Massachusetts  AFL/CIO  Council  ask  the  National  AFL/CIO  to  review  and 
consider  the  following  resolution. 

Whereas:  The  Government  of  El  Salvador  is  making  no  real  progress  toward  human 
rights,  1054  civilians  having  been  assassinated  in  the  first  6  months  of  1983  (according  to  the 
U.S.  Embassy),  and 

Whereas:  There  is  no  trade  union  freedom  in  El  Salvador,  no  semblance  of  the  trade  union 
rights  we  as  North  American  trade  unionists  consider  fundamental  to  democracy,  and 

Whereas:  None  of  the  current  Government  parties  offers  a  solution  to  El  Salvador's 
ongoing  conflict,  which  means  that  the  upcoming  elections  can  only  be  cosmetic,  and 

Whereas:  Continued  U.S.  aid  will  not  alter  the  current  political  and  military  realities  in  El 
Salvador,  but  will  only  prolong  the  violence  being  committed  by  the  Salvadoran  regime  against 
its  citizens,  and  draw  us  more  deeply  into  the  civil  war  in  that  country. 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL/CIO  Council  calls  on  the 
National  AFL/CIO  to  oppose  all  U.S.  aid  to  the  Government  of  El  Salvador,  and 

Be  It  Further  Resolved:  That  the  Massachusetts  AFL/CIO  Council  calls  on  the  National 
AFL/CIO  to  support  efforts  by  concerned  Latin  American  and  European  nations  to: 

— restore  a  climate  of  respect  for  human  rights  inside  El  Salvador  as  an  essential  pre- 
condition for  free  elections;  and 

— bring  to  justice  the  killers  of  U.S.  trade  unionists  Michael  Hammer  and  Mark  Perlman, 
of  the  four  U.S.  church  women  killed  in  1980,  and  of  the  thousands  of  Salvadoran 
assassination  victims;  and 

— foster  a  dialogue,  without  prior  conditions,  among  all  representative  political  and 
economic  factions  in  El  Salvador,  including  the  FDR-FMLN  (Democratic  Revolutionary 
Front),  to  end  the  current  violence. 

(Submitted  by  David  L.  Slaney,  president  USA  No.  2431,  and  Pat  Keefe,  recording 
secretary  USA  No.  2431;  Tess  Ewing,  president  USA  No.  8751,  and  Donna  Parris,  recording 
secretary  USA  No.  8751;  Judith  A.  Coughling,  chairperson,  TWU  No.  553;  Daniel  Clifford,, 
financial  secretary-treasurer;  Howard  Fain,  president;  and  Paul  Baker,  recording  secretary 
Hotel,  Restaurant  &  Bartenders  No.  26.) 


RESOLUTION  NO.  28 
El  Salvador 

We  of  the  Massachusetts  AFL/CIO  Council  asked  the  National  AFL/CIO  Executive 
Council  to  review  and  consider  the  following  Resolution: 

Whereas:  Innocent  people  of  this  tiny  country  continue  to  lose  their  lives  at  the  hands  of 
death  squads,  the  military  and  revolutionary  guerrilla  forces  and, 

Whereas:  The  constant  turmoil  impedes  the  trade  unions  of  El  Salvador  from  achieving 
the  same  basic  trade  union  rights  and  freedom  that  we  as  free  democratic  trade  unionists  enjoy 
here  in  the  U.S.A.  and, 

Whereas:  Much  of  the  economic  and  humanitarian  aid  is  not  presently  reaching  those  in 
need,  and 

Whereas:  Without  stability  the  violence  in  El  Salvador  will  spread  past  its  own  borders 
towards  the  U.S.A.,  and, 

Whereas:  All  human  beings  should  have  the  right  to  live  with  freedom  from  oppression, 
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Therefore  Be  It  Resolved: 

1.  The  Massachusetts  AFL/CIO  supports,  as  the  only  true  political  solution,  the 
development  of  democracy  through  elections. 

2.  The  AFL/CIO  urges  that  the  trade  unions  of  El  Salvador  be  allowed  to  operate  without 
degrees  that  restrict  the  right  to  strike,  organize  public  employees,  etc.,  or  freeze  wages. 

3.  the  AFL/CIO  urges  that  the  provisions  of  economic  and  humanitarian  aid  should  be 
under  international  auspices. 

4.  The  AFL/CIO  demands  completion  of  the  land  reform  programs.  The  AFL/CIO 
strongly  condemns  the  violation  of  human  rights  by  the  para-military  death  squads,  the  armed 
forces,  and  the  Marxists-Lenninists  Guerrillas. 

The  AFL/CIO  demands  the  murderers  of  the  trade  unionists  Mark  Perlman,  Michael 
Hammer  and  Rudolfo  Viera  be  tried  and  duly  punished. 

The  AFL/CIO  encourages  that  talks  take  place  between  all  involved  parties  in  order  to 
end  this  blood  bath. 

(Submitted  by  the  Executive  Officers  of  the  Massachusetts  AFL/CIO.) 


X 


RESOLUTION  NO.  29 
Davis-Bacon  Act 

Whereas:  The  Davis-Bacon  Act  has  been  an  integral  part  of  this  nation's  economic  success 
for  almost  fifty  years,  and 

Whereas:  The  Davis-Bacon  Act  protects  communities,  workers  and  contractors  from 
reckless  wage-slashing  by  the  federal  government,  and 

Whereas:  The  Davis-Bacon  Act  provides  equality  of  opportunity  for  contractors  and  has 
been  endorsed  by  the  National  Electrical  Contractors  Association,  Painting  and  Decorating 
Contractors  of  America,  Tile  Contractors  Association  of  America,  Building  Contractors  of 
Arizona,  and  Sheet  Metal  and  Air  Conditioning  Contractors  National  Association  (D.C. 
Chapter),  and 

Whereas:  The  Davis-Bacon  Act  has  encouraged  the  training  of  minorities  and  women  and 
has  been  endorsed  by  the  A.  Phillip  Randolph  Institute,  NAACP,  National  Women's  Political 
Caucus,  the  Navajo  Tribal  Council,  the  Mexican  American  Unity  Council,  the  Arizona  Indian 
Development  Council,  and 

Whereas:  The  Davis-Bacon  Act  insures  that  the  government  and  public  will  receive  quality 
construction  with  its  ensuing  long-term  savings  to  the  government,  and 

Whereas:  The  critics  of  the  Davis-Bacon  Act  are  those  very  groups  whose  economic  inter- 
ests would  be  benefited  by  low  wages  and  an  absentee  of  equal  building  opportunity,  including 
the  Associated  Builders  and  Contractors,  the  Associated  General  Contractors,  the  U.S. 
Chamber  of  Commerce,  the  National  Right-to-work  Committee  and  the  largest  group  of. 
private  construction  users  in  the  country,  the  Business  Roundtable,  and 

Whereas:  They  key  academic  studies  against  the  Davis-Bacon  Act  have  been  funded  by  the 
Business  Roundtable  and  the  other  corporate  groups,  and 

Whereas:  The  GAO  report  attacking  the  Davis-Bacon  Act  is  statistically  invalid,  and 

Whereas:  The  Davis-Bacon  Act  does  not  lead  to  inflationary  price  effects  or  excessive 
administrative  costs,  and 

Whereas:  The  Davis-Bacon  Act,  the  Service  Contract  Act,  the  Walsh-Healey  Act,  and  40 
siaie  prevailing  wage  laws  have  long  served  to  protect  the  wages  and  working  conditions  of 
American  workers;  therefore,  be  it 

Resolved:  That  the  AFL/CIO  pledges  its  full  support  to  preserving  the  Davis-Bacon  Act, 
the  Service  Contract  Act,  the  Walsh-Healey  Act  and  the  state  prevailing  wage  laws. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  30 
Common  Situs  Picketing  QJ      VI 

Whereas:  The  Supreme  Court,  in  the  Denver  Building  Trades  decision,  unfairly  and  in- 
correctly restricted  the  right  of  building  tradesmen  to  picket  at  construction  sites,  and 

Whereas:  Presidents  Truman,  Eisenhower,  Kennedy,  Johnson,  Nixon,  Ford  and  Carter 
all  supported  legislative  measures  which  would  have  corrected  the  injustice  created  by  the 
Denver  Building  Trades  decision,  and 

Whereas:  A  strong  commitment  was  made  by  the  leadership  of  the  House  and  Senate, 
when  the  Landrum-Griffin  Act  was  adopted  in  1959,  that  a  bill  reversing  Denver  Building 
Trades  would  be  brought  to  both  floors  of  Congress  for  a  vote  in  the  next  session  of  the 
Congress,  and 

Whereas:  Congress  in  1975  passed  a  bill  which  would  have  resolved  the  situs  picketing 
problem,  but  which  was  vetoed  by  Gerald  Ford,  and 

Whereas:  The  present  state  of  the  law  continues  to  discriminate  unfairly  between  con- 
struction and  other  workers: 

Therefore  Be  It  Resolved:  That  the  AFL/CIO  urged  the  introduction  and  passage  of 
legislation  that  would  reverse  the  Denver  Building  Trades  decision  and  permit  construction 
workers  to  peacefully  picket  at  their  employment  site  in  the  same  manner  as  employees  in  other 
industries  are  permitted  to  do. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 


RESOLUTION  NO.  31 

Social  Security  [ 

Whereas:  The  citizens  of  this  nation  have  rightfully  come  to  depend  on  the  continuance  of 
the  Social  Security  retirement  system,  and 

Whereas:  The  present  economy,  with  high  unemployment,  is  continually  depleting  the 
contributions  made  to  the  Social  Security  fund,  and 

Whereas:  The  affluent  in  our  society  have  for  years  paid  in  the  smaller  percentage  of  their 
income  to  the  Social  Security  fund,  and  yet  have  never  hesitated  to  draw  benefits  upon 
reaching  retirement  eligibility,  and 

Whereas:  Today  the  average  American  worker  continues  to  pay  the  full  tax  on  all  of  his 
earnings;  while  all  those  persons  fortunate  to  earn  over  the  cutoff  of  $35,700.00  per  year  (such 
as,  corporate  executives;  sports  figures;  entertainers;  etc.)  end  up  paying  the  smallest  per- 
centage of  their  income  into  the  fund; 

Therefore  Be  It  Resolved:  That  this  convention  petition  the  Massachusetts  Congressional 
delegation  to  sponsor  and  support  legislation  that  would  impose  the  present  6.7%,  now  applied 
only  to  salaries  up  to  $35,700.00  per  year,  to  all  income,  regardless  of  the  source,  in  excess  of 
$40,000.00  per  year;  and  .. 

Be  It  Further  Resolved:  That  such  legislation  provide  that  the  maximum  retirement  benefit 
continue  to  be  based  on  the  earnings  limitations  presently  set  forth  in  existing  legislation;  and 

Be  It  Further  Resolved:  That  the  national  AFL/CIO  and  all  the  other  state  AFL/CIO 
bodies  be  notified  of  this  action  and  be  requested  to  take  similar  action. 

(Submitted  by  the  Executive  Council  of  the  Massachusetts  AFL/CIO.) 

RESOLUTION  NO.  32 
Importation  of  Electrical  Energy  from  Canada 

Whereas:  The  original  treaties  between  the  United  States  and  Canada  dealing  with  the 
exchange  of  electrical  energy  were  basically  desiened  to  provide  for  relatively  equal  exchanges 
between  the  two  countries.  The  first  electric  power  transmission  line  was  built  at  Niagara  Falls 
in  1901  to  provide  energy  exchanges  in  time  of  great  need.  The  Canadian  System  at  that  time 
was  almost  delusively  hydro-electric.  Therefore,  it  had  great  abundances  of  energy  during  the 
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spring  thaw  and  runoff.  So  that  this  excess  or  surplus  of  electricity  would  not  be  wasted,  it  was 
imported  into  the  United  States.  Then  in  the  late  summer  and  fall  when  the  water  levels  were 
low  in  Canada,  an  almost  equal  supply  was  exported  from  the  United  States  in  exchange  for 
amounts  imported  in  the  spring.  Thus,  a  mutual  assistance  arrangement  was  developed  and  the 
original  purpose  of  the  exchanges  was  the  practice  for  many  years  and; 

Whereas:  Later  treaties  and  practice  began  to  deviate  from  this  original  purpose,  which 
was  humanitarian,  and  the  process  became  one  of  profiteering.  United  States  based  utilities 
were  permitted  to  make  agreements  with  the  Canadian  Provinces  for  greater  and  greater 
supplies  of  electrical  energy  and  long  term  contracts  became  the  order  of  the  day  and; 

Whereas:  U.S.  based  utilities  began  to  encounter  greater  and  greater  delays  obtaining 
approvals  for  construction  of  new  generating  plants  or  expansions  of  existing  plants.  This 
resulted  from  changes  in  laws  covering  such  activities  and  from  increased  pressures  from 
environmental  groups.  Many  of  these  U.S.  Utilities  turned  to  Canada  where  such  delays  from 
regulatory  agencies  are  not  nearly  as  extensive  and; 

Whereas:  The  Canadian  Electrical  System  could  no  longer  meet  the  growing  needs  of  its 
own  citizens  and  provide  for  the  ever  increasing  demands  from  the  U.S.  based  utilities  from  its 
abundant  supplies  of  hydropower.  Therefore,  in  recent  years  many  of  the  Provinces  have 
launched  extensive  programs  involving  the  construction  of  a  number  of  fossil  fuel  and  nuclear 
plants  to  meet  these  increased  demands  and; 

Whereas:  Approximately  6%  to  8%  of  the  total  Canadian  generation  of  electricity  is 
exported  to  the  United  States  and  in  some  Provinces  as  much  as  10%  of  the  electricity  is  ex- 
ported to  the  U.S.  During  the  ten  years  from  1970  to  1980  the  total  capacity  of  the  Canadian 
Systems  was  increased  by  approximately  10%  annually,  thus,  doubling  the  capacity  in  those 
ten  years.  While  the  increased  capacity  in  the  United  States  for  the  same  ten  years  was  only 
about  one  half  of  that  amount  and; 

Whereas:  The  projects  the  Canadian  Provinces  currently  have  under  construction,  those 
recently  completed  and  planned  for  the  future,  are  clearly  serious  threats  to  the  jobs  and  well 
being  of  American  workers  in  the  utility  industry  as  well  as  many  other  workers  involved  in  the 
construction  field.  If  the  current  amounts  of  electrical  energy  imported  from  Canada  was 
generated  in  the  United  States  from  12  to  24  new  plants  would  need  to  be  constructed  and  they 
would  provide  for  an  additional  6,000  jobs  in  the  utility  industry,  not  to  mention  the  thousands 
of  jobs  necessary  for  the  construction  of  those  plants.  Current  indications,  based  on  the 
numerous  long  term  contracts  being  drawn  up  between  the  U.S.  utilities  and  the  Canadian 
Provinces,  are  that  the  amounts  of  imported  Canadian  power  will  double  or  possibly  triple  in 
the  coming  years.  During  1980  the  increased  importation  of  electricity  from  Canada  was  5.2% 
greater  than  1979  and; 

Whereas:  The  importation  of  electricity  produces  the  same  uncontrolled  job  destruction  as 
the  importation  of  any  other  goods  manufactured  outside  the  United  States.  Such  imports 
destroy  stable  and  reliable  sources  of  income  and  jobs  throughout  the  Nation.  Dollars  paid 
for  imported  electricity  have  just  as  much  a  devastating  effect  on  the  balance  of  payments 
problem  as  dollars  paid  for  any  other  manufactures  imports.  Imports  of  electricity  cannot  be 
singled  out  as  "good  for  the  United  States"  merely  because  it  is  cheaper  while  all  other 
manufactured  imports  are  known  to  be  detrimental.  The  fact  electricity  is  a  manufactured 
product  is  often  forgotten.  Thousands  of  U.S.  Worker'  are  engaged  in  its  production  and  the 
trnsfer  of  this  work  outside  the  country  is  no  different  t.  n  other  work  that  is  lost  as  a  result  of 
cheap  imports. 

Now  Therefore  Be  It  Resolved:  The  Massachusetts  State  AFL-CIO  adopt  a  firm  policy  in 
opposition  to  the  importation  of  electricity  from  Canada  and  the  transfer  of  these  thousands  of 
jobs  to  Canadian  workers.  The  Massachusetts  AFL/CIO  clearly  opposes  any  policy  or  treaty 
between  the  U.S.  and  any  other  country  which  permits  importation  of  electricity  to  the  extent 
that  it  reduces  jobs  for  workers  in  the  United  States. 

And  Be  It  Further  Resolved:  This  opposition  to  importations  of  electricity  become  a 
significant  priority  of  the  Massachusetts  AFL/CIO  and  that  it  be  brought  to  the  attention  of 
the  appropriate  authorities  for  action  that  will  bring  about  its  discontinuation. 

(Submitted  by  Joseph  C.  Faherty,  vice  president,  Massachusetts  AFL/CIO  Utility 
Workers  Union  of  America  AFL/CIO,  Local  387  and  Local  369.) 
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RESOLUTION  NO.  33 
Condemnation  for  Murder  C 

Whereas:  The  Massachusetts  AFL/CIO  believes  in  respect  for  human  life  and; 

Whereas:  It  is  clear  that  on  September  1,  1983,  Russia  deliberately  and  methodically  took 
the  lives  of  innocent  people  from  many  nations,  by  shooting  down  an  unarmed  commercial 
South  Korean  airliner  and; 

Whereas:  The  whole  world  is  shocked  by  this  vicious  act  of  murder; 

Therefore  Be  It  Resolved:  That  the  Massachusetts  AFL/CIO  go  on  record  as  condemning 
the  U.S.S.R.  and  call  upon  our  National  AFL/CIO  President  Lane  Kirkland  to  communicate 
to  President  and  Leader  of  the  Communist  Party  Yuri  Andropov,  the  American  trade  union       ) 
movement's  disgust  concerning  this  tragic  event. 

(Submitted  by  the  Executive  Officers  of  the  Massachusetts  AFL/CIO.) 
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RESOLUTION  NO.  34 
Woman,  Vice  Presidenl-at-Lar$»e 

Whereas:  The  Massachusetts  AFL/CIO  has  continually  supported  affirmative  action  and 
worked  diligently  to  establish  true  equality  for  women,  and; 

Whereas:  These  goals  have  not  yet  been  achieved  in  many  areas,  including  significant 
representation  on  the  Massachusetts  AFL/CIO  Council,  and; 

Whereas:  The  delegates  to  the  Massachusetts  AFL/CIO  Convention  instructed  the 
council's  president  to  appoint  a  Massachusetts  AFL/CIO  Women's  Committee  in  order  to 
promote  the  best  interests  of  labor  women,  and  also  to  seek  a  remedy  to  the  Woman-at-Large 
Vice  President  Issue; 

Therefore  Be  It  Resolved:  That  the  Constitutionally  mandated  Woman-at-Large  Vice 
President  position  remain  as  part  of  the  council's  structure.  However,  the  position  be 
designated  as  Woman,  Vice  President-at-Large. 

(Submitted  by  Massachusetts  AFL/CIO  Women's  Committee,  Joan  Buckley,  chair- 
person.) 


DEPARTMENT 
REPORTS 
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EXECUTIVE  OFFICERS  REPORT 
1983 

While  1982  was  a  year  of  change  for  the  Massachusetts  AFL/CIO  Council,  1983  was  a 
year  of  action.  Starting  in  January,  the  Council's  reorganized  staff  was  settling  in  place  and 
proceeded  to  function  at  a  capacity  that  the  affiliated  unions  of  our  organization  are  deserving 
of  and  should  certainly  be  proud  of  them. 

The  long  struggle  to  have  labor  represented  at  the  cabinet  level  of  our  state  ended  on 
January  6th  of  1983,  when  the  enacted  legislation  creating  a  Secretary  of  Labor  and  was  signed 
into  law.  Shortly  thereafter,  one  of  this  council's  vice  presidents,  Brother  Paul  Eustace 
(Machinists)  was  sworn  in  at  a  historical  ceremony  on  Beacon  Hill  which  guaranteed  labor's 
input  directly  to  the  governor. 

Next  the  Officers  of  the  Massachusetts  AFL/CIO  committed  by  unanimous  vote  to  make 
as  big  an  impact  on  the  Democratic  State  Party  as  possible  by  electing  a  large  block  of  labor 
delegates  to  the  1983  Issues  Convention  and  to  also  insure  during  these  tragic  times  of  high 
unemployment  that  the  convention  remain  an  issues  convention.  Facing  a  Presidential 
Preference  Poll  at  the  convention  which  was  dominating  the  national  media,  Massachusetts 
AFL/CIO  voted  to  support  "jobs"  as  its  preference  in  the  poll  .  .  .  The  National  AFL/CIO 
endorsed  the  Massachusetts  AFL/CIO's  "Jobs  and  Justice"  plan  and  the  rest  is  history. 

Although  there  was  no  pre-soliciting  for  outside  labor  delegate  votes,  the  "Jobs  Can- 
didate" finished  with  884  votes  in  the  final  tally  of  the  Preference  Poll,  second  only  to  former 
Vice  President  Walter  Mondale,  who  polled  1,013. 

As  The  Washington  Post  put  it  "Labor  showed  its  clout  and  proved  it  is  a  worthy  sup- 
porter for  future  political  campaigns." 

In  early  spring,  labor's  enemies  joined  together  under  the  leadership  of  the  "Far  Right" 
Associated  Builders-  &  Contractors  in  order  to  break  the  Massachusetts  Building  Trades 
Unions,  by  legislating,  the  removal  of  the  prevailing  Wage  Law. 

Three  (3)  so  called  liberal  democratic  representatives  fronted  the  legislation  for  the  anti- 
union Committee  for  Local  Option  Contracts  (C.L.O.C.). 

Under  the  chairmanship  of  this  council,  a  committee  consisting  of  building  trades,  in- 
dustrial, public  employees  and  teamsters  was  put  together  to  fight  this  well  coordinated  and 
well  financed  threat. 

Utilizing  the  power  of  our  vertical  structure,  Central  Labor  Councils,  Building  Trades 
Councils,  local  unions,  etc.,  the  Massachusetts  Trade  Union  Movement  took  on  the  corporate 
funded  Committee  for  Local  Option  Contracts  (C.L.O.C.)  and  defeated  them  in  the  House  of 
Representatives  by  a  vote  of  128  to  19,  therefore  saving  the  prevailing  Wage  Law. 

The  committees  of  the  Massachusetts  AFL/CIO  have  been  productively  busy  during  this 
past  year.  Highlighted  by  the  formation  of  the  first  Massachusetts  AFL/CIO  Woman's 
Committee  which  is  chaired  by  Sister  Joan  Buckley  of  the  Massachusetts  Federation  of 
Teachers. 

Also,  the  newly  formed  Banking  and  Pension  Investment  Committee,  under  (he  chair- 
manship of  Vice  President  Barney  Walsh  (Carpenters),  is  progressively  active  and  will  make  its 
mark  in  Massachusetts  history  and  will  certainly  enhance  the  security  of  all  trade  unions  here, 
in  Massachusetts. 
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The  new  federal  program,  J.T.P.A.  (Joint  Training  Partnership  Act)  offered  an  op- 
portunity to  this  council  of  securing  a  program  to  aid  dislocated  workers.  Under  the  direc- 
torship of  Giro  Cardinal,  former  Vice  President  (Shipbuilders),  this  program  will  be  coor- 
dinated by  four  (4)  regional  coordinators  .  .  .  Henry  Carreiro  in  the  Southeast  Region;  Joseph 
Mello,  vice  president  Massachusetts  AFL/CIO  Northwest  Region;  Norma  Hicks,  AFSCME, 
Western  Region;  and  Thomas  Scanlan,  vice  president  Massachusetts  AFL/CIO,  Boston, 
Central  Western  Region. 

This  effort  will  be  a  new  frontier  helping  long  term  unemployed,  plant  closing  victims,  etc. 
and  will  develop  a  continuity  of  communication  between  workers,  Department  of  Employment 
Security,  local  private  industry  council's  and  the  Secretary  of  Labor's  Office. 

Another  grant  is  soon  forth  coming  on  a  joint  effort  of  Boston  College  and  the 
Massachusetts  AFL/CIO  to  aid  workers  before  and  after  layoffs. 

The  council's  programs  and  aggressive  affiliation  drives  have  brought  many  new  members 
in  the  fold,  therefore  offsetting  the  loss  of  any  laid  off  members.  Retirees  and  health  and  safety 
committees  have  been  developing  programs  for  the  future. 

Following  the  examples  set  by  our  national  leaders,  this  council  has  broadened  the  base  of 
labor's  influence  by  creating  a  Massachusetts  AFL/CIO  Solidarity  Coalition  which  brought 
together  thirty  (30)  statewide  activist  groups  under  the  leadership  of  the  Massachusetts 
AFL/CIO  in  order  to  deal  with  bread  and  butter  issues  that  affect  a  large  cross  section  of 
working  people  here  in  Massachusetts,  i.e.  .  .  .  plant  closing,  energy,  right  to  know  (toxic 
chemicals),  and  voter  registration. 

This  program  has  enhanced  the  union  movement's  public  image  and  provides  for  a  better 
understanding  of  the  true  merits  of  labor  in  the  communities. 

At  the  time  of  this  writing,  the  final  plans  are  being  put  together  for  the  Solidarity  III 
Parade.  As  it  is  Executive  Vice  President  Russell  Campbell's  (who  is  the  parade  chairman) 
final  official  effort  as  an  officer  of  this  council,  we  feel  this  parade's  expression  of  union  pride 
will  be  remembered  by  all  long  after  the  marching  stops  and  we,  the  Massachusetts  Trade 
Union  Movement  will  go  forward  in  solidarity  to  meet  the  challenges  of  the  future  for  the 
benefit  of  all. 

Submitted  by 

Arthur  R.  Osborn,  President 
of  the  Massachusetts  AFL/CIO 

P.S.:  Thanks  to  all  that  gave  the  extra  help  .  .  .  our  staff,  the  affiliates  and  a  special  thanks  to 
our  regional  director.  Brother  John  O'Malley  and  his  staff. 
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SECRETARY-TREASURER'S  REPORT 
1983  Convention 

In  the  two  years  I  have  been  privileged  to  serve  as  Secretary-Treasurer  of  the 
Massachusetts  AFL/CIO,  the  bulk  of  my  efforts  have  been  directed  toward  eliminating  a 
burdensome  financial  deficit  and  instituting  sound  fiscal  and  accounting  practices.  I  can  report 
to  this  convention  that  the  Massachusetts  AFL/CIO  no  longer  has  an  operating  deficit  and  is 
now  running  in  the  black. 

Equally  important,  the  debt  has  been  eliminated  not  through  a  reduction  in  services  to 
affiliates.  Rather,  through  improved  fiscal  procedures  and  a  reorganization,  our  organization 
has  become  more  responsive  to  the  affiliated  unions  and  more  aggressive  in  pursuing  the  goals 
of  organized  labor  here  in  Massachusetts. 

We  are  providing  those  services  and  pursuing  those  goals  through  the  efforts  of  a  full  time 
president  and  a  support  staff  with  specific  areas  of  expertise.  In  whatever  arena  in  which  we  are 
engaged,  our  opponents  know  they  face  a  formidable  foe  in  the  Massachusetts  AFL/CIO. 

We  have  added  to  our  strength  in  an  affiliation  drive  that  has  resulted  in  the  signing  up  of 
some  40,000  new  members.  We  have  updated  and  modernized  our  computerized  operations  to 
the  point  that  these  operations  were  singled  out  for  commendation  by  the  national  AFL/CIO. 

Putting  our  house  in  financial  order  has  allowed  us  to  move  forward  in  the  political  and 
legislative  areas  in  which  we  have  greatly  strengthened  organized  labor's  hand.  Our  success  at 
the  Democratic  Issues  Convention,  in  winning  a  Secretary  of  Labor  post,  in  the  legislature  and 
in  the  public  eye  come  in  significant  part  from  the  fact  that  the  Massachusetts  AFL/CIO  is  a 
leaner,  more  responsive,  more  soundly-based  organization. 

Our  transformation  from  a  debt-plagued  organization  to  one  that  rests  on  solid  financial 

-footing  has  not  been  easy.  I  would  like  to  thank  those  unions  and  those  individual  unionists 

who  put  in  many  hours  working  with  me  over  the  past  two  years  to  bury  our  debt  and  move 

forward.  It  is  this  kind  of  solidarity  and  commitment  that  has  revitalized  the  labor  movement 

in  our  state. 

We  have  accomplished  a  great  deal  in  the  past  two  years.  With  the  continued  support  of 
the  unions  and  committed  unionists  that  make  up  the  Massachusetts  AFL/CIO,  I  am  confident 
we  can  build  on  our  success,  and  continue  to  strengthen  and  solidify  the  labor  movement  in 
Massachusetts. 

Submitted  by: 

George  E.  Carpenter  Jr. 
Secretary-  Treasurer 
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C.O.P.E.  AND  LEGISLATIVE  REPORT 

The  aim  of  our  C.O.P.E.  and  legislative  programs  has  been  to  activate  our  most  potent 
weapon:  our  rank  and  file  members  and  get  them  involved  with  our  issues  at  the  local  level 
where  they  live.  Our  C.O.P.E.  and  Legislative  Department  has  two  objectives: 

(1)  We  must  elect,  through  C.O.P.E.,  politicians  we  feel  are  responsible  to  the 
working  men  and  women  in  Massachusetts, 

(2)  We  then  must  hold  those  politicians  we  elect  accountable  through  our  legislative 
programs. 

First  a  report  on  our  C.O.P.E.  Program 

(1)  During  1982,  under  the  leadership  of  President  Arthur  Osborn,  the  Massachusetts 
AFL/CIO  initiated  a  Friends  and  Enemies  Program.  The  purpose  of  this  program  was  to 
supply  special  help  to  those  friends  of  ours  in  the  legislature  who  were  facing  difficult  elections. 
We  helped  two  strong  friends  .  .  .  Representative  Thomas  Gallagher  and  Nicholas  Buglione. 
These  representatives  won  their  elections  with  our  help.  Our  Council  also  identified  three 
enemies  of  organized  labor.  Although  all  three  identified  individuals  won,  this  session  all  of 
them  have  turned  around.  Not  only  have  they  voted  in  support  of  our  issues,  but  they  have 
gone  out  of  their  way  to  let  us  know  they  will  continue  to  support  us.  This  program  will  be 
continued. 

(2)  With  the  help  of  Vice  President  Thomas  Scanlan  we  placed  the  question  of  limiting 
lawyer's  fees  to  fifteen  percent  on  Worker's  Compensation  settlement  on  the  ballot  in  Cam- 
bridge. This  was  a  non-binding  referendum;  it  passed  by  a  vote  of  eight  to  one. 

.  (3)  C.O.P.E.  classes  were  held  in  cooperation  with  the  Central  Labor  Council  in  six 
regions  across  the  state  this  spring.  An  average  of  twenty-five  individuals  attended  each  set  of 
classes.  The  classes  met  one  day  a  week  for  six  weeks.  Frank  Lyons  of  the  University  of 
Massachusetts — Boston  campus  was  the  instructor.  The  subjects  covered  included  voter 
registration,  C.O.P.E.  fundraising,  telephone  banks  and  "get  out  the  vote"  drives.  Attendees 
evaluated  the  classes  positively. 

(4)  In  the  1982  election  C.O.P.E. -endorsed  candidates  were  successful  in  over  ninety 
percent  of  the  races.  Some  of  the  activities  included  phone  banks  for  Congressman  Nicholas 
Mavroules  and  Congressman  Barney  Frank,  poll  workers  and  phone  banks  for  Governor 
Michael  Dukakis  and  communications  with  our  members  on  their  individual  representatives 
and  senators. 

(5)  Perhaps  C.O.P.E.'s  greatest  achievement  during  the  past  year  was  the  Democratic 
Issues  Convention,  held  April  9th  in  Springfield.  The  Massachusetts  AFL/CIO  elected  over 
700  delegates  to  the  convention.  The  delegates  were  elected  in  their  home  communities  at  city 
and  town  caucuses.  While  the  whole  world  watched  labor  delegates  voted  "JOBS  for 
president"  in  the  convention's  presidential  poll.  "JOBS",  with  884  votes  (25.6%),  finished 
second  to  Mondale,  with  1,013  votes  (29.3%).  This  vote  sent  a  message  to  the  nation:  that 
labor  would  be  united  on  presidential  politics  this  time. 

We  also  placed  two  planks  in  the  Democratic  Party  Convention  at  the  Democratic  Issues 
Convention. 

(1)  Article  1 — Restoring  vigorous  economic  growth. 

(2)  A  single  article  on  labor  be  placed  in  the  Democratic  Party  Platform. 
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The  whole  convention  was  a  great  success,  thanks  to  the  efforts  of  the  Council,  the  Labor 
Delegates  and  Derek  Beckwith,  on  loan  to  us  from  the  UFCW  and  the  consulting  services  of 
the  Rendons. 

(6)  Our  computer  program,  under  research  and  computer  analyst  Richard  Rogers,  is 
progressing  very  well.  In  this  program  we  have  two  priorities: 

(1)  To  clean  up  our  local  union  lists,  key  punch  them  and  have  them  stored  in  the 
AFL/CIO  computer; 

(2)  To  acquire  voter  registration  computer  tapes  from  Massachusetts  cities  and  towns, 
so  we  can  determine  whether  our  members  are  registered. 

As  of  August  we  have  cleaned  and  key  punched  over  sixty  locals  or  40,000  union  mem- 
bers. We  will  continue  this  effort  until  the  job  is  completed.  We  have  also  acquired  the  voter 
registration  tapes  for  several  cities  and  towns,  including  Boston  and  Springfield.  This  has  been 
possible  primarily  because  of  a  ruling  of  Secretary  of  State,  Michael  Connolly  that  determined 
that  voter  registration  records  are  public  documents.  Unhappily,  these  voter  registration  tapes 
are  expensive,  costing  $150  to  $750  per  city  or  town.  We  will  continue  to  purchase  them  as 
funds  are  available. 

(7)  We  have  just  completed  a  pilot  voter  registration  drive  in  Springfield.  In  the  first  two 
weeks  of  this  drive  400  union  members  were  registered.  This  fall  we  will  be  conducting  an  in- 
plant  drive.  This  program  will  be  expanded  to  other  areas  of  the  state  in  the  near  future. 

The  Legislative  Program 

With  the  more  than  able  assistance  of  research  analyst  Gail  Monahan  our  legislative 
program  is  beginning  to  show  progress.  However,  in  order  to  be  truly  successful  each  member 
must  get  to  know  his/her  representative  and  senator  and  lobby  him/her  on  the  issues  of 
organized  labor.  The  strength  of  our  legislative  program  lies  in  our  ability  to  communicate  to 
our  membership  and  activate  them  to  contact  their  legislators  at  crucial  times. 

Gail  and  I,  under  the  direction  of  President  Osborn,  have  prepared  legislative  notebooks 
for  each  Central  Labor  Council  President  and  C.O.P.E.  Chairman.  This  notebook  includes 
results  of  a  questionnaire  distributed  to  state  senators  and  representatives  on  labor  issues 
About  65%  of  the  members  of  the  General  Court  responded). 

Also  included  in  the  notebook  is  background  information  on  each  U.S.  Congressman,  as 
well  as,  each  state  legislator  in  the  Central  Labor  Council  districts;  information  on  the  number 
of  union  members  in  each  legislator's  districts;  the  percentage  by  which  each  representative  or 
senator  won  the  last  election  and  the  committees  on  which  the  legislator  serves. Every  month  we 
prepare  a  legislative  update  that  records  the  status  of  every  bill  we  have  sponsored,  and  charts 
its  progress.  These  legislative  updates  are  distributed  to  the  Central  Labor  Councils.  It  is  our 
hope  that,  by  applying  this  information,  we  will  be  able  to  stir  up  interest  in  our  legislation  at 
the  local  level.  In  order  to  accomplish  this  goal  we,  with  your  help,  are  setting  up  a  legislative 
network.  The  Legislative  Department  also  published  a  legislative  Directory  in  March. 


MASSACHUSETTS  STATE  LABOR  COUNCIL  29 


Legislative  A ccomplishments 
1982  Session 

(1)  Legislation  to  increase  Worker's  Compensation  benefits  to  dependents  of  deceased 
employees  (Widows  benefits). 

This  bill  provided  for  a  cost  of  living  adjustment  for  dependents  of  deceased  employees. 
(Signed  into  law) 

(2)  Blue  Law  Repeal  (Sunday  Opening) 

With  the  passage  of  this  law,  which  was  a  jobs  bill,  stores  may  open  on  Sunday  from  12  to 


No  employee  is  forced  to  work.  If  an  employee  does  work,  time  and  a  half  must  be  paid. 
(Signed  into  law) 

(3)  Secretary  of  Labor 

This  is  probably  the  most  important  bill  labor  passed  in  the  last  decade.  It  gives  working 
men  and  women  in  Massachusetts  a  voice  at  the  highest  level  of  state  government.  (Signed  into 
law) 

1983  Session 

(4)  Service  Charge  Bill 

If  an  employer  changes  a  service  charge  it  must  go  to  the  employee.  Some  employers  were 
keeping  some  or  all  of  this  service  charge  for  themselves.  (Signed  into  law) 

(5)  Right  to  Know  (S-2058) 

This  bill  has  passed  the  Senate  by  an  outstanding  vote  of  31  to  2.  The  bill  is  now  in  House 
Ways  and  Means  and  is  expected  to  be  reported  into  the  House  for  debate  sometime  in  the  fall. 

(6)  An  Act  to  include  a  representative  of  organized  labor  on  the  Board  of  Regents  (S-310) 
This  bill  passed  the  Senate  and  will  be  voted  on  in  the  House  in  the  fall. 

An  Act  providing  uniform  and  expanded  minimum  polling  hours  (H-5300) 

This  bill  requires  polls  to  be  open  from  7  a.m.  to  8  p.m.  It  passed  the  House  and  is  now  in 
Senate  Ways  and  Means. 

An  Act  increasing  the  penalty  for  failure  to  pay  the  prevailing  wage  (H-2129) 

This  bill  increases  the  fine  for  failure  to  pay  the  prevailing  wage  from  $100  to  $1,000.  It  is 
now  in  third  reading  in  the  House. 

An  Act  to  provide  occupational  safeguards  for  emplovees  using  Video  Displav  Terminals 
(V.D.T.'s(H-2658) 

This  bill  was  sent  to  a  study. 

An  Act  to  provide  for  weatherization  and  insulation  of  the  residential  units  within  the 
state  within  a  given  period  of  time  (H-4902) 
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This  bill  is  in  House  Ways  and  Means. 

Bill  authorizing  cities,  towns  and  counties  to  accept  a  local  option  waiver  (Repeal  of 
Prevailing  Wage—H-2975) 

This  bill  was  defeated  in  committee.  The  defeat  of  H-2975,  which  would  have  done  away 
with  the  prevailing  wage  law,  was  a  great  victory  for  organized  labor.  Under  the  leadership  of 
President  Osborn,  the  Building  Trades  Councils  and  the  Central  Labor  Councils  held  meetings 
with  legislators  in  their  home  districts.  We  brought  the  message  to  them,  in  their  home  town, 
and  the  message  was  clear:  "Labor  wants  this  bill  defeated".  This  campaign  was  a  model  for 
future  legislative  campaigns. 

Two  other  important  bills  have  been  referred  to  study 

(1)  Plant  Closing — Governor  Dukakis  has  already  appointed  study  commission  members 
and  has  funded  the  study.  Secretary/Treasurer,  George  Carpenter  is  Co-chair  of  the  study. 
This  is  an  important  study  that  will  recommend  legislation  for  next  year's  legislative  session. 
We  are  hopeful,  that  by  next  year,  we  will  have  meaningful  plant  closing  legislation  on  the 
books. 

(2)  Worker's  Compensation — For  the  second  year  in  a  row  the  study  on  Worker's 
Compensation  was  not  funded.  If  we  are  to  get  any  real  reform  of  Worker's  Compensation,  we 
must  do  it  ourselves. 

In  conclusion,  I  would  like  to  say  that  I  have  enjoyed  working  for  the  Council.  I  think  we 
have  had  some  real  victories  this  year.  I  look  forward  to  more. 

(Submitted  by  Martin  V.  Foley,  Legislative  and  COPE  Director  of  the  Massachusetts 
AFL/CIO). 
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PUBLIC  EMPLOYEES 

By  Joseph  M.  Lydon 
Executive  Vice  President 
Massachusetts  AFL/CIO 

If  ever  there  has  been  a  president  who  stands  in  direct  opposition  to  the  interests  of  public 
employees,  that  president  is  Ronald  Wilson  Reagan. 

The  men  and  women  who  work  in  the  public  sector  have  been  savaged  both  by  Reagan's 
rhetoric  and  by  his  policies,  and  public  employees  will  be  the  most  dedicated  and  fervent  of  the 
many  unionists  who  will  be  working  for  his  defeat  in  1984. 

At  a  time  when  the  evidence  is  all  too  clear  that  this  nation's  infrastructure  of  roads  and 
bridges  and  sewer  lines  is  falling  apart,  Reagan  declares  that  this  is  the  proper  time  to  reduce 
spending  for  these  badly  needed  projects.  How  many  of  those  who  heard  Ronald  Reagan 
promise  to  "get  government  off  our  backs"  thought  that  soon  it  would  be  bridges  that  were 
falling  on  our  backs? 

The  working  men  and  women  who  educate  our  children,  who  keep  our  public  facilities 
functioning,  who  provide  police  and  fire  protection,  who  care  for  the  sick  and  elderly  and  who 
furnish  the  thousands  of  other  public  services  so  many  depend  on  have  all  been  maligned  by 
Reagan,  and  the  damage  that  he  has  caused  will  take  time  to  repair. 

But  the  public  employees  who  have  the  protection  of  union  contracts  have  fared  far  better 
than  those  who  are  without  unions.  They  have  at  least  been  able  to  resist,  and  to  fight  for  their 
jobs  and  their  rights. 

Public  employees  in  Massachusetts  last  year  were  still  reeling  from  the  effects  of  the  tax 
limitation,  Proposition  2!/2,  on  top  of  the  federal  budget  cuts.  Despite  this  one-two  punch,  a 
number  of  public  sector  employees  were  still  able  to  negotiate  progressive  and  equitable 
contracts  at  the  bargaining  table.  And  in  some  cases,  public  sector  unions  were  able  to  find 
innovative  means  of  funding  public  services  and  protecting  jobs. 

This  is  not  to  minimize  the  impact  of  the  recent  assaults  on  public  employees,  but  to  point 
out  that  union  members  have  and  are  responding  to  these  assaults.  There  also  seems  to  be  a 
growing  recognition  that  public  services  have  been  cut  far  beyond  the  point  of  reason,  and  that 
the  lack  of  services  is  having  a  serious  negative  impact  on  many  communities,  an  impact  that 
only  worsens  the  longer  it  is  not  corrected. 

Public  employee  unions  in  Massachusetts  have  continued  to  fight  the  contracting  out 
which  threatens  not  only  jobs  but  the  integrity  of  public  service.  The  fact  is  that  private  con- 
tractors, generally  non-union,  cannot  properly  perform  the  work  that  rightfully  belongs  in  the 
public  sector,  and  public  employee  unions  have  fought  this  insidious  practice  at  all  levels  of 
government. 

The  public  employee  union  also  stood  tall  when  anti-labor  forces  attempted  to  split  labor's 
ranks  over  the  payment  of  the  prevailing  wage  to  construction  workers  on  state-funded  jobs. 
Public  employees  stood  beside  their  brothers  and  sisters  in  defeating  this  anti-labor  proposal. 

Fortunately,  there  is  an  awareness  at  some  levels  of  government  both  in  cities  and  towns 
and  in  the  state,  that  public  employees  perform  services  that  are  often  overlooked  and  un- 
dervalued, but  that  are  necessary  and  important.  Unfortunately,  this  awareness  is  sadly  lacking 
at  the  federal  level  in  Ronald  Reagan. 

Public  employee  unions  are  continuing  to  make  progress  in  Massachusetts.  The  defeat  of 
Ronald  Reagan  and  the  election  of  a  Democratic  president,  to  which  public  employees  must  be 
committed,  will  greatly  enhance  their  progress  and  the  progress  of  the  entire  labor  movement. 
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WOMEN'S  COMMITTEE  REPORT 
1983 

At  the  1982  25th  Annual  Massachusetts  AFL/CIO  Council  Convention,  a  lengthy  debate 
took  place  concerning  labor  women's  issues  and  especially  around  the  woman-at-large  position 
on  the  council. 

The  convention  delegates  instructed  the  president  of  the  Massachusetts  AFL/CIO  to 
appoint  a  standing  women's  committee  in  order  to  promote  increased  activity  on  women's 
issues  among  the  affiliated  unions,  the  council,  the  legislature  and  the  entire  Massachusetts 
population  in  general.  Also,  to  bring  about  a  resolve  to  the  problem  concerning  the  mandated 
woman-at-large  position. 

We  of  the  committee  are  working  to  accomplish  these  goals  including  increasing  the 
participation  of  women  at  all  levels  of  the  union  movement  in  Massachusetts.  Many  meetings 
have  taken  place  and  a  linkage  has  been  formed  with  the  Massachusetts  Women's  Legislative 
Caucus.  At  this  time  the  committee  recommends  a  change  in  the  title  of  the  woman-at-large 
position  to  woman,  vice  president-at-large. 

We  look  forward  to  1984  as  a  busy  and  successful  year  for  the  committee  as  part  of  the 
trade  union  movement. 

(Submitted  by  Joan  Buckley,  chairperson  for  the  Massachusetts  AFL/CIO  Women's 
Committee.) 
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WORKERS'  COMPENSATION  COMMITTEE 
Report  of  1983 

Committee  meetings  were  held  throughout  the  year  on  just  about  a  weekly  basis.  Members 
of  this  committee  were  very  good  on  making  this  a  working  and  productive  group. 

Many  expert  witnesses  who  are  deeply  involved  in  worker's  compensation  were  invited 
and  attended  most  of  our  sessions  which  allowed  us,  as  a  committee,  to  receive  their  input  and 
apply  their  expertise  to  our  final  decisions. 

Our  goal  initially  was  to  pick  our  prime  targets  which  all  agreed  on  and  to  zero  in  on 
those  particular  changes.  Our  targets  are:  change  in  the  administration  process,  rehabilitation, 
cost  of  living  and  lawyer's  fees. 

We  actually  reviewed  the  entire  Compensation  Act  and  have  recommended  other  changes. 

Our  final  sessions  focused  on  filing  a  referendum  on  next  year's  ballot.  This  referendum  is 
now  in  the  hands  of  the  Attorney  General. 

If  the  Governor  or  the  legislators  respond  to  our  request  and  establish  a  Study  Com- 
mission on  Workers'  Compensation  committed  to  true  reform,  it  is  then  the  opinion  of  the 
committee  that  the  referendum  would  not  be  necessary. 

The  1982  Massachusetts  AFL/CIO  Convention  mandated  the  council's  officers  to  place 
workers  compensation  as  a  priority  issue.  This  committee  has  done  this  to  the  best  of  their 
ability  and  we  feel  confident  that  the  thousands  of  hours  of  work  performed  by  the  committee 
members  and  staff  will  result  in  increased  benefits  for  the  injured  workers  of  Massachusetts 
and  a  better  life  for  their  families. 

Submitted  by:  James  L.  Farmer,  co-chairman  of  Workers'  Compensation  Committee. 
Members  of  committee  are:  Kevin  Mahar,  chairman;  William  Davis,  James  Donovan,  Arthur 
Durand,  Bruce  Ferin,  Joseph  Joyce,  Frank  Lyons,  Kenneth  Mangan,  Jack  Taylor,  Patrick 
Walsh,  and  Joseph  Zampatella.) 
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REPORT  OF  THE  COMMITTEE  ON  PENSION  FUND  INVESTMENTS 

President  Arthur  R.  Osborn  created  the  Committee  on  the  Pension  Fund  Investment  in 
May,  replacing  and  incorporating  within  it  the  former  Committee  on  Banking.  The  new 
committee  is  now  "Banking  and  Pension  Investments"  with  Vice  President  Barney  Walsh 
appointed  as  chairperson. 

President  Osborn  has  charged  the  committee  with  developing  a  program  to  ensure  that 
Union  Pension  Funds  are  invested  in  a  manner  consistent  with  the  interests  and  needs  of  all 
union  members. 

The  committee  has  met  several  times  since  early  May  and  determined  that  total  pension 
funds  in  the  United  States  now  total  some  $600  billion.  These  funds  are  growing  very  rapidly. 
By  1995,  they  will  amount  to  almost  $3  trillion  and  represent  almost  one-third  of  the  country's 
Gross  National  Product. 

These  enormous  funds  represent  the  deferred  wages  and  indeed  the  future  hopes  of 
millions  of  American  workers  throughout  this  country.  They  should  be  invested  "solely  in  the 
interest  of  the  participants  and  beneficiaries"  according  to  ERISA,  the  Employee  Retirement 
Income  Security  Act  of  1974.  And  yet,  the  committee  already  has  determined  that  the  evidence 
overwhelmingly  shows  that  these  funds  have  not  served  well  the  interests  of  the  working  people 
who  have  sustained  them. 

In  the  first  place,  these  funds  have  regularly  failed  to  generate  adequate  rates  of  return. 
According  to  a  study  quoted  in  The  Wall  Street  Journal,  managed  pension  funds  have  con- 
sistently failed  to  match  the  average  rate  of  inflation  during  the  past  two  (2)  decades.  In  fact, 
they  have  often  failed  to  match  the  interest  rates  provided  by  savings  accounts.  These  returns 
must  be  increased  for  nothing  less  than  the  soundness  of  our  pension  funds  and  the  future 
pensions  of  million  of  American  workers  is  at  stake. 

Second,  it  is  now  clear  that  the  big  banks  and  insurance  companies  managing  the  bulk  of 
pension  funds  in  this  country  have  long  engaged  in  investment  practices  that  are  inconsistent 
with  the  long  term  interests  of  fund  beneficiaries  and  participants.  For  example,  a  recent  study 
of  142  large  funds  found  that  over  $12  billion  of  union-related  pension  funds  are  invested  in 
the  common  stock  of  Halliburton,  parent  firm  of  Brown  &  Root;  Texas  Instruments;  Marriott; 
Digital  Equipment;  and  other  notorious  non-union  firms. 

The  committee  also  has  begun  to  explore  a  course  of  action  to  change  this  situation.  In  this 
effort  it  has  been  very  much  guided  by  the  actions  of  the  Massachusetts  Construction  Industry 
Foundation  which  from  its  inception  over  two  (2)  years  ago,  has  been  chaired  by  Barney  Walsh 
of  this  committee. 

The  foundation  is  an  association  of  pension  funds  from  the  building  trades  across  the  state 
that  pool  their  resources  to  invest  in  construction  projects.  Foundation  projects  have  permitted 
participating  pension  funds  both  to  increase  their  rates  of  return  and  create  union  jobs.  The 
foundation's  first  project,  a  $2.1  million  office  rehab,  in  Cambridge,  is  almost  complete.  It 
bears  a  rate  of  interest  of  13.75%  plus  almost  one-third  of  the  building's  rental  income.  The 
project  provides  an  average  return  of  not  less  than  16.5%,  and  all  the  construction  work  oc- 
curred on  an  all-union  basis.  The  foundation's  second  project,  a  $4.2  million  office  building 
expansion  in  Braintree,  also  bears  a  highly  attractive  rate  of  return.  Here  too,  all  the  con- 
struction work  will  occur  on  an  all-union  basis.  The  foundation's  third  project  is  a  hotel  in 
Lowell  that  is  the  keystone  of  a  $50  million  development  complex  that  in  turn  promises  to  have 
a  major  impact  on  that  city's  redevelopment  and  renewal.  In  addition,  the  foundation  is 
working  on  a  housing  project  in  Chicopee,  a  shopping  center  in  Framingham,  and  many  others 
...  all  with  the  attractive  rate  of  return  and,  no  less  significantly,  all  built  with  union  labor. 
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The  committee  is  now  working  to  expand  the  Mass.  Foundation  by  bringing  in  pension 
funds  from  outside  the  construction  industry  and  thereby  establishing  the  foundation  on  an 
AFL/CIO  wide  basis.  At  the  same  time,  it  is  also  exploring  other  institutions  similarly  designed 
to  ensure  that  the  "deferred  wages"  of  working  men  and  women  will  begin  to  serve  their  in- 
terests. 

Respectfully  submitted  by: 

Barney  Walsh,  chairman 

Ted  Cotter,  executive  secretary 

of  Pension  Fund  Foundation 

Legal  Counselor,  Peabody  &  Arnold 
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RECENT  DEVELOPMENTS  IN  LABOR  LAW 

By:  Robert  D.  Manning,  Esq. 
General  Counsel,  Massachusetts  AFL/CIO 

United  States  Supreme  Court:  1982-83  Term 

During  its  1982-83  term,  the  Supreme  Court  handed  down  a  number  of  decisions  in  the 
area  of  labor  law  and  employment  discrimination  which  should  be  of  interest. 

In  Bowen  v.  United  States  Postal  Service,  the  Supreme  Court  had  to  decide  how  back  pay 
liability  is  to  be  shared,  when  an  employer  is  guilty  of  a  wrongful  termination  and  a  union  of  a 
breach  of  the  duty  of  fair  representation  in  handling  the  grievance.  The  district  court  deter- 
mined that  the  USPS  had  discharged  the  employee  without  just  cause  and  that  the  Union  had 
arbitrarily  handled  and  refused  to  arbitrate  the  ensuing  grievance.  Consequently,  it  was  held 
that  since  the  employee's  damages  were  caused  initially  by  the  USPS  and  were  increased  by  the 
Union's  breach  of  its  duty  of  fair  representation,  each  party  was  compelled  to  bear  the 
damages  attributable  to  its  own  fault.  Unfortunately,  the  employer  was  held  responsible  only 
for  that  portion  of  lost  wages  accrued  up  to  the  time  when  the  Union  wrongfully  declined  to 
take  the  employee's  grievance  to  arbitration.  The  Union  was  required  to  pay  all  backpay  after 
that  point.  Such  apportionment,  it  was  reasoned,  provided  an  additional  incentive  for  a  Union 
to  process  its  members'  claims  where  warranted.  This  case  places  the  great  burden  of  backpay 
upon  the  Union,  not  the  employer,  in  such  cases. 

The  hot-cargo  contract  prohibitions  of  Section  8(e)  of  the  National  Labor  Relations  Act 
were  interpreted  in  Shepard  v.  NLRB.  The  Court  affirmed  a  Board  cease-and-desist  order, 
holding  that  a  union  and  a  contractor  association  had  violated  the  Act  by  agreeing  not  to  do 
business  with  non-union  operators  of  dump  trucks.  But  the  Court  struck  down  that  portion  of 
the  order  which  reimbursed  dump  truck  operators,  who  were  thus  pressured  to  join  the  union, 
for  amounts  paid  as  dues,  initiation  fees,  and  fringe  benefit  contributions.  The  Court  con- 
cluded that  a  remedy  such  as  reimbursement  should  be  reserved  for  especially  egregious 
situations. 

A  union  is  not  a  "person"  injured  within  the  meaning  of  Section  4  of  the  Clayton  An- 
titrust Act,  according  to  the  ruling  in  Associated  General  Contractors  of  California  v. 
California  State  Council  of  Carpenters.  Plaintiff  unions  alleged  that  a  multi-employer 
association  and  its  members  coerced  certain  third  parties,  in  violation  of  the  antitrust  laws,  to 
enter  into  business  relationships  with  non-union  contractors  and'  subcontractors,  thereby 
adversely  affecting  the  trade  of  certain  unionized  firms  and  restraining  the  unions'  business 
activities.  Noting  that  the  unions  were  neither  consumers  nor  competitors  in  the  market  in 
which  trade  was  restrained,  and  that  any  injury  to  the  unions  was  indirect  and  speculative,  the 
Court  concluded  that  the  unions  may  not  sue  for  damages  under  the  Antitrust  Laws. 

In  a  five  to  four  decision,  Perry  Education  Association  v.  Perry  Local  Educators 
Association,  the  Supreme  Court  held  that  a  collective  bargaining  agreement  between  a  public 
employer  and  a  union  which  grants  the  union  exclusive  access  to  the  employees'  internal  mail 
system,  but  denies  similar  access  to  a  rival  union,  does  not  conflict  with  either  the  First  or 
Fourteenth  Amendment  to  the  united  States  Constitution.  The  Court  viewed  the  internal  mail 
system,  while  public  in  character,  as  not  being  a  traditional  forum  for  public  communication. 
The  restriction  on  use  of  the  mail  system  was  found  reasonable,  and  not  an  effort  to  suppress 
free  expression. 
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In  Bill  Johnson's  Restaurants  v.  NLRB,  the  Court  ruled  that  the  NLRB  may  not  halt  the 
prosecution  of  a  state-court  lawsuit,  regardless  of  the  plaintiff's  motive,  unless  the  suit  lacks  a 
reasonable  basis  in  fact  or  law.  In  this  case,  a  union  filed  a  charge  with  the  Board,  alleging  that 
the  employer  had  commenced  a  civil  suit  against  employees  for  alleged  libel  and  trespass  during 
an  organizing  campaign,  in  retaliation  for  their  union  activities  and  the  filing  of  unfair  labor 
practice  charges  against  the  employer.  As  a  result,  the  filing  and  prosecution  of  a  well-founded 
lawsuit  may  not  be  enjoined  as  an  unfair  labor  practice  in  spite  of  the  clear  motivation  to 
retaliate  against  the  employees  for  exercising  rights  protected  by  the  Act. 

The  issue  in  DelCoste/lo  v.  Teamsters  centered  upon  the  appropriate  statute  of  limitations 
in  an  employee's  suit  against  the  employer  for  breach  of  a  collective-bargaining  agreement,  and 
the  union  for  breach  of  its  duty  of  fair  representation.  Prior  decisions  had  established  that  an 
employee's  cause  of  action  against  an  employer  was  governed  by  a  state  statute  of  limitations, 
but  left  open  the  issues  as  to  what  claim  against  the  union  or  whether,  instead  of  applying  a 
state  statute  of  limitations,  the  provisions  of  Section  10(b)  of  the  NLRA,  establishing  a  six- 
month  limitations  period  for  making  charges  of  unfair  labor  practices  to  the  Board,  should  be 
borrowed.  After  reviewing  the  complex  nature  of  prevailing  state  law  practice,  the  Court  held 
that  the  six-month  period  in  Section  10(b)  governs  claims  against  both  the  employer  and  the 
union.  In  reaching  this  conclusion,  the  Court  recognized  that  Congress  had  established  Section 
10(b)  to  preserve  the  proper  balance  between  the  national  interest  in  stable  bargaining 
relationships  and  an  employee's  interest  in  obtaining  relief  for  arbitrary  handling  of  his 
grievance  under  the  collective  bargaining  system. 


The  so-called  "publicity  proviso"  of  Section  8(b)(4)  of  the  National  Labor  relations  Act  was 
constructed  in  DeBartolo  v.  NLRB.  The  proviso  exempts,  from  the  secondary  boycott 
prohibition,  any  publicity  which  advises  the  public  that  a  product  is  produced  by  an  employer 
with  whom  a  union  has  a  primary  dispute  and  is  distributed  by  another  employer.  In 
DeBartolo,  a  union  had  a  primary  dispute  with  a  building  contractor  who  was  constructing  a 
department  store  in  the  shopping  center  urging  them  not  to  patronize  any  of  the  stores  in  the 
center.  In  holding  that  the  handbilling  did  not  come  within  the  protective  language  of  the 
"publicity  proviso,"  the  Court  emphasized  the  need  to  protect  neutral  co-tenants  from  adverse 
consequences. 

The  Supreme  Court  unanimously  decided  that  an  employer  violated  Section  8(a)(3)  of  the 
Act  by  disciplining  union  officials  more  severely  than  other  employees  for  engaging  in  an 
unlawful  work  stoppage.  In  Metropolitan  Edison  Co.  v.  NLRB,  the  employer  disciplined 
employees  who  wrongly  refused  to  cross  a  picket  line  by  imposing  brief  suspensions,  but 
imposed  a  25-day  suspension  on  two  union  officials  even  though  neither  was  a  strike  leader,  for 
their  failure  to  lead  members  across  the  picket  line.  According  to  the  Court,  holding  union 
office  is  clearly  an  activity  protected  by  Section  7  of  the  Act,  and  an  employer's  imposition  of 
disparate  discipline  on  union  officials  discourages  qualified  employees  from  holding  office. 

Section  703(a)(1)  of  Title  VII  of  the  Civil  Rights  Actof  1964,  which  prohibits  employment 
discrimination  on  the  basis  of  sex  was  intrepreted  by  the  Court  in  Newport NewsShipbuildinx  & 
Dry  Dock  Co.  v.  EEOC.  In  ruling  upon  a  health  insurance  plan  which  provided  female  em- 
ployees with  hospitalization  benfits  for  pregnancy-related  conditions  while  providing  less 
extensive  benefits  for  spouses  of  male  employees,  the  Court  held  that  the  plan  violated  Section 
703(a)(1).  It  unlawfully  gave  married  male  employees  a  benefit  package  for  their  dependents 
that  was  less  inclusive  than  the  dependency  coverage  provided  to  married  female  employees. 

In  NLRB  v.  Transportation  Management  Corp.,  the  Court  approved  the  allocation  of 
burdens  of  proof  by  the  NLRB  General  Counsel  in  "mixed  motive"  cases,  in  which  an  em- 
ployee has  been  disciplined  in  part  for  his  union  activities  and  in  part  for  other  conduct  which 
the  employer  argues  was  sufficient  on  its  own  to  support  the  discipline.  Once  it  is  proved,  by  a 
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preponderance  of  the  evidence,  that  a  discriminatory  motive  contributed  to  an  employer's 
decision  to  impose  the  discipline,  the  remaining  burden  of  proof  shifts  to  the  employer.  It  must 
then  prove,  by  a  preponderance  of  the  evidence,  that  the  employee  would  still  have  been 
disciplined  for  the  other  conduct. 

In  Arizona  Governing  Committee  v.  Norris,  the  Court,  in  a  landmark  decision  in  the  area 
of  sex  discrimination,  held  that  Title  VII  of  the  Civil  Rights  Act  prohibits  an  employer  from 
offering  its  employees  retirement  benefits  from  an  insurance  company  plan  which  pays  a 
woman  lower  monthly  retirement  benefits  than  a  man  who  has  made  the  same  contributions. 
Retirement  benefits  cannot  be  lower  only  because  women  as  a  class  live  longer,  according  to 
the  Court.  The  remedy  was  not  made  retroactive,  but  prospective  only. 

The  Supreme  Judicial  Court 

During  the  past  year,  the  Supreme  Judicial  Court  (SJC)  had  occasion  to  issue  several 
significant  rulings  which  clarify  the  rights  of  public  sector  employees  and  injured  workers,  and 
which  deal  with  other  issues  of  concern  to  Massachusetts  workers. 

In  Berk  v.  Director  of  the  Division  of  Employment  Security,  the  SJC  held  that  where  a 
teacher  has  voluntarily  resigned  her  job  because  of  dissatisfaction  with  working  conditions  at 
her  school,  she  is  not  entitled  to  unemployment  compensation.  The  teacher  claimed  that 
working  conditions  were  "intolerable"  and  that  she  was  obliged  to  perform  duties  antithetical 
to  her  job  description.  The  Court  regarded  that  "such  disappointment  does  not  rise  to  the  level 
of  good  cause."  Similarly,  in  D'India  v.  Director  of  Division  of  Employment  Security,  the  SJC 
decided  that  when  an  employee  left  work  because  of  disagreement  with  a  supervisor's  methods 
of  operation,  such  leaving  was  voluntary  and  without  good  cause. 

In  Olsen  v.  Bell  Telephone  Labs,  the  SJC  first  confronted  the  issue  concerning  the  date 
when  a  cause  of  action  accrues  for  negligence  resulting  in  an  insidious  occupational  disease. 
The  Court  concluded  that  the  worker's  cause  of  action  accrued  when  the  illness  was 
discovered,  and  not  when  the  person  learned  that  it  was  permanent. 

According  to  the  decision  of  the  SJC  in  School  Committee  of  Newton  v.  Labor  Relations 
Commission,  where  the  School  Committee,  without  bargaining  in  "good  faith",  laid  off 
certain  school  custodians,  it  has  violated  sections  10(a)(1)  and  (5)  of  G.L.  c  150E  and  must  be 
ordered  to  reinstate  the  workers  affected  and  to  award  them  full  back  pay.  The  School 
Committee  had  argued  that  it  had  no  duty  to  bargain  with  the  union  over  the  decision  to  reduce 
its  janitorial  force  by  layoffs.  Finding  no  merit  to  this  contention,  the  SJC  asserted  that  such  a 
decision  is  a  mandatory  subject  for  collective  bargaining.  The  School  Committee  should  have 
discussed  all  facets  of  the  layoff  issue  with  the  union,  including  possible  alternatives  to  layoffs 
as  a  means  of  reducing  expenditures. 

In  Debnam  v.  Town  of  Belmont,  the  SJC  held  that  where  anticipated  revenues  for  the 
town  would,  due  to  Proposition  2Vi,  result  in  a  "shortfall"  of  funding  for  all  appropriations, 
the  town  had  "just  cause"  under  civil  service  laws  to  layoff  five  firefighters  even  though  it  had 
a  $500,000  reserve  fund.  The  Court  stated  that  "when  a  municipality  makes  a  good  faith, 
nonarbitrary  determination  that  its  revenues  will  be  less  than  was  anticipated  when  the  tax  rate 
was  set,  thereby  jeopardizing  the  town's  ability  to  meet  its  total  appropriation,  there  is  a  lack 
of  money  within  the  meaning  of  G.L.  c.  31,  §41 ."  As  to  the  half-million  dollar  reserve  fund, 
the  Court  asserted  that  civil  service  legislation  "was  not  designed  to  prevent  a  town  from 
prudently  managing  its  affairs,  including  the  maintenance  of  a  statutorily-authori/ed  fund  to 
meet  its  unforeseen  needs." 

Where,  in  a  workers'  compensation  suit,  no  relief  has  been  provided  to  the  employee  or 
his  dependents  prior  to  a  final  court  adjudication  of  his  claim,  the  court  must  compute  the 
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award  involved  at  the  rates  in  effect  on  the  day  of  the  judgment  rather  than  the  date  of  injury; 
according  to  the  decision  in  McLeod's  Case.  Citing  G.L.  c.  152,  §51  A,  the  Court  asserted  that 
the  provision  reflects  a  legislative  intent  to  avoid  obsolescence  of  compensation  rates  when  no 
payments  have  been  made  during  the  period  the  claim  has  been  contested. 

The  SJC  clarified  the  law  concerning  the  retention  of  tenured  status  for  teachers  rehired 
after  layoff  in  Ripley  v.  School  Committee  of  Norwood  and  School  Committee  of  Grafton  v. 
Grafton  Teachers  Association.  It  held  that  a  tenured  teacher  who  had  been  discharged  because 
of  declining  enrollment  and  who  was  appointed  a  full-time  teacher  during  the  next  school  year 
following  her  layoff,  remained  a  teacher  who  had  "served  .  .  .  for  three  previous  consecutive 
school  years"  under  G.L.  chapter  71,  section  41,  so  as  to  retain  tenured  status. 
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REPORT  OF  COMMITTEE  ON  ALCOHOLISM 
1983 

The  Committee  on  Alcoholism  has  met  periodically  during  the  year  and  this  year  it  was 
decided  to  forego  the  annual  seminar  at  Stonehill  College  and  plan  for  some  regional  work- 
shops. 

The  committee  will  work  with  President  Arthur  R.  Osborn  and  the  Executive  Council  on 
these  upcoming  workshops.  The  committee  has  also  enlisted  the  aid  of  two  (2)  unpaid  con- 
sultants. Paul  McDevitt  will  be  a  consultant  on  legislative  matters  and  James  Richards  will  be  a 
consultant  on  the  upcoming  workshops. 

The  problem  of  alcoholism  will  not  be  conquered  as  long  as  apathy  towards  the  solution 
of  this  illness  prevails. 

We,  of  the  committee,  call  upon  the  leadership  of  each  affiliated  union  of  the 
Massachusetts  AFL/CIO  to  personally  become  involved  in  this  important  problem  during  the 
upcoming  year. 

Together,  in  unity,  we  can  succeed. 

(Submitted  by  Joseph  W.  Joyce,  chairman  for  the  Committee  on  Alcoholism.) 
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MASSACHUSETTS  AFL/CIO 
Dislocated  Workers  Program 

During  1983  the  Massachusetts  AFL/CIO-C.E.T.A.  Field  Operation  has  continued  to  be 
active  throughout  the  state  attending  meetings  and  conferences.  C.E.T.A.  has  offered 
technical  assistance  when  and  where  it  was  requested.  Referrals  to  various  unions  for  job 
placement  and  in  some  cases  apprenticeship  appointments  were  made. 

Serving  as  an  Employment  &  Training  Director,  I  have  continued  to  keep  the  President  of 
the  Massachusetts  AFL/CIO  informed  of  any  and  all  employment  and  training  activities  that 
would  warrant  the  attention  of  the  Massachusetts  AFL/CIO. 

At  the  1983  Gompers  Murray  Meany  Institute  a  workshop  was  held  to  inform  conferees 
attending  what  the  new  Job  Training  Partnership  Act  was  about,  and  what  it  would  mean  to 
organized  labor  in  the  future.  Panel  members  at  this  workshop  were: 

James  Grande,  Operating  Engineer,  Training  Coordinator 

Jane  McDonald-Pine  H.R.D.L,  Washington,  D.C. 

Dr.  Patricia  Hanratty,  Assoc.  Sec.  of  Economic  Affairs  of  the  State  of  Massachusetts 

Arnet  Waters,  Director  of  Balance  of  State  Private  Industry  Council 

I  would  like  to  take  this  opportunity  to  thank  all  of  the  panel  members  for  a  job  well  done. 

The  future  of  Employment  &  Training  is  ongoing  and  changing  from  the  C.E.T.A. 
(Comprehensive  Employment  &  Training  Act)  to  J.T.P.A.  (Job  Training  Partnership  Act).  I 
am  looking  forward  to  the  new  challenge  of  Dislocated  Workers  Program. 

In  conclusion,  I  would  like  to  thank  everyone  who  has  contributed  in  any  way  to  the 
success  of  the  Massachusetts  AFL/CIO — C.E.T.A.  Field  Operation  and  hope  that  I  may  enjoy 
the  same  cooperation  in  the  future. 

Giro  J.  Cardinal,  Director 

Employment  &  Training  C.E.T.A.  Field  Operation 

Massachusetts  AFL/CIO 
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MASSACHUSETTS  AFL/CIO  REPORT  1983 
Public  Relations 

A  more  active  Massachusetts  AFL/CIO  has  meant  a  greater  public  presence  for  organized 
labor  in  Massachusetts  in  the  legislative  and  political  arena  and  in  the  media. 

To  keep  leaders  of  the  affiliated  better  informed  of  our  activities,  we  are  publishing  a 
newsletter  and  a  quarterly  tabloid  newspaper  which  are  mailed  to  local  union  leaders.  These 
publications,  as  part  of  our  reorganization,  are  being  written  and  edited  on  a  consulting  basis. 

In  addition,  we  are  using  the  consulting  services  to  assist  us  in  the  preparation  and 
dissemination  of  press  release,  in  the  writing  of  responses  to  anti-union  articles  and  editorials 
and  assistance  in  writing  testimony  and  speeches. 

As  the  activity  of  the  Massachusetts  AFL/CIO  has  increased,  so  has  media  interest  in  that 
activity.  We  increasingly  find  ourselves  called  upon  by  both  the  print  and  the  electronic  media 
for  comment  on  issues  that  affect.  Mass.  AFL/CIO  officers  have  appeared  often  on  television 
news  broadcasts,  on  radio  news  and  talk  shows  and  other  forums.  Columns  and  comments 
have  appeared  in  newspapers  about  and  by  the  Mass.  AFL/CIO  and  its  leaders. 

We  have  received  extensive  coverage  of  our  successful  effort  to  block  repeal  of  the 
prevailing  wage  law,  of  our  efforts  on  behalf  of  right-to-know  legislation  and  workers' 
compensation  reform,  and  we  received  national  media  coverage  of  our  "jobs"  vote  at  the 
Democratic  Issues  Convention. 

The  Mass.  AFL/CIO  has  a  double-edged  job  to  do  in  the  area  of  communications.  We 
must  communicate  to  our  affiliated  leaders  and  members  what  organized  labor  is  doing  and 
what  it  is  about,  and  we  must  also  communicate  our  message  to  the  public.  We  seek  to  ac- 
complish this  both  through  our  internal  communications  network  and  through  the  commercial 
media. 

A  public  presence  both  fosters  a  broader  image  of  organized  labor  and  makes  us  more 
effective  in  all  of  our  endeavors.  We  have  had  success  in  our  efforts  to  promote  a  more  public 
presence,  and  we  intend  to  continue  those  efforts. 

(Submitted  by  Fred  McGrail,  public  relations  consultant,  Massachusetts  AFL/CIO.) 
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PARADE  REPORT 
1983 

Soon  after  last  year's  1982  Massachusetts  AFL/CIO  tremendous  Labor  Day  Parade, 
President  Arthur  R.  Osborn  requested  me  to  remain  on  as  parade  chairman  and  to  immediately 
put  together  a  successful  format  for  the  1983  parade. 

Shortly  following  that  request,  National  President  Lane  Kirkland  announced  Solidarity 
III  1983  and  called  upon  labor  to  be  heard  across  America  on  Labor  Day,  September  5th,  1983. 

All  summer  long,  with  the  cooperation  of  the  officers  of  the  Massachusetts  AFL/CIO  and 
the  affiliated  unions,  meetings  have  taken  place  and  plans  discussed  and  finalized  to  the  point 
that  I  and  the  rest  of  the  Parade  Committee  feel  Massachusetts  Labor's  voice  will  be  heard 
loud  and  strong! 

This  parade  will  signal  the  end  of  my  forty-five  (45)  year  career  as  an  active  member  and 
officer  of  the  trade  union  movement  and  I  have  said  over  and  over  again  "that  the  union 
movement  better  get  their  act  together  or  there  won't  be  a  union  movement." 

In  saying  goodbye,  I  feel  we  have  accomplished  that  goal  here  in  Massachusetts. 

(Submitted  by  Russell  P.  Campbell,  exec,  vice  president,  Massachusetts  AFL/CIO.) 
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1983  SCHOLARSHIP  REPORT 
25th  Year 

The  1983  Scholarship  Award  Program  was  held  on  April  13th,  1983,  in  all  participating 
high  schools  with  more  than  4,000  or  so  students  participating  in  the  program  with  awards 
ranging  in  amounts  from  $100-00  to  $2,000.00.  These  awards  are  made  available  to  high  school 
seniors  throughout  the  Commonwealth  and  are  given  by  affiliates  of  the  council  as  well  as 
private  companies.  Thanks  to  their  generosity,  students  can  find  the  necessary  financial 
assistance  to  meet  their  educational  needs. 

Many  awards  are  restricted  to  sons  or  daughters  of  members  of  the  particular  union 
sponsoring  the  awards  or  by  a  member  of  a  union.  However,  the  Kennedy,  Lavigne,  Camelio, 
DeBow  awards  in  addition  to  American  Income  Life,  N.E.E.S.  Mass  Electric  Co.,  Central 
Labor  Council  awards  are  open  to  senior  students  throughout  Massachusetts.  Over  $50,000.00 
in  awards  were  given  this  year. 

Names  of  Committee  Members 
Joseph  P.  O'Donnell,  chairman,  exec,  director  of  the  Harvard  Trade  Union  Program; 
James  Grande,  apprentice  co-ordinator  of  IUOE  No.  4;  Michael  Tarallo.  former  v. p.  Mass. 
AFL/CIO;  Erika  Pinault,  co-ordinator  of  Higher  Education  AFSCME,  Council  No.  93; 
Richard  Heffernan,  president  of  IBEW  No.  2222  and  v. p.  of  Mass.  AFL/CIO;  Mary  Barrett, 
v.p.  IBEW  No.  1505;  Jay  Porter,  staff  rep.  Mass.  Fed.  of  Teachers;  Carmine  D'Olimpio, 
B.A.,  F.S.  Bricklayers  No.  52;  Michael  Molinari,  exec.  sec.  Mass.  State  Council  of  Carpenters; 
Carl  Proper,  staff  rep.  of  the  ILGWU  and  Arthur  R.  Osborn,  president  of  the  Massachusetts 
AFL/CIO. 

PROCEDURE 

Participation  in  the  1984  Scholarship  Program  of  the  Massachusetts  AFL/CIO,  is 
voluntary.  STUDENTS  DESIRING  TO  TAKE  THE  EXAMINATION  SHOULD  APPLY  TO 
THEIR  HIGH  SCHOOL  PRINCIPAL  OR  TEACHERS  PRIOR  TO  APRIL  3,  1984. 
Principals  will  forward  to  the  office  of  the  Director  of  COPE,  8  Beacon  Street,  Boston,  the 
number  of  senior  students  desiring  to  take  the  examination  NOT  LATER  THAN  APRIL  8, 
1984.  Examination  papers  and  instruction  sheets  for  supervising  teachers  will  be  forwarded  to 
all  participating  schools. 

Completed  examination  papers  of  participating  students  must  be  returned  WITHIN 
TWENTY-FOUR  HOURS  after  the  examination  is  given  at  the  high  school.  Each  examination 
paper  MUST  BEAR  THE  SIGNATURE  OF  THE  PRINCIPAL,  DEPARTMENT  HEAD  or 
the  EXAMINATION  SUPERVISOR. 

1.  BASIS  OF  AWARDS:  a  competitive  examination  dealing  with  "Organized  Labor  in 
America."  (Examination  to  be  given  to  applicants  in  local  high  schools  under  supervision  on 

2.  SCOPE  OF  EXAMINATION:  History  and  Structure  of  the  Labor  Movement  in 
America:  Legislation  affecting  American  workers:  child  labor  laws,  protection  of  women  in 
industry,  minimum  wages,  civil  rights,  social  security,  old  age  and  health  insurance,  unem- 
ployment compensation,  workmen's  compensation;  current  labor  events. 

3.  All  students  exclusive  of  the  John  F.  Kennedy  Memorial  Scholarship  Award  and  the 
Francis  E.  Lavigne  Memorial  Award  winners  shall  be  eligible  to  receive  in  addition  to  the  state- 
wide awards  the  scholarships  offered  by  the  Central  Labor  Councils  and  local  unions  within 
their  respective  areas. 
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4.  Central  Labor  Council  Area  Award  Winners  shall  be  selected  from  the  Honorable 
Mention  List  submitted  by  the  judges.  The  student  from  the  central  council  area  who  rates 
highest  shall  be  adjudged  the  winner  of  the  Area  Award. 

5.  Local  union  award  winners  will  be  selected  from  the  Honorable  Mention  List  submitted 
by  the  judges.  The  student  complying  with  the  local  union  limitation  prescribed  and  rating 
highest  in  the  examination  shall  be  adjudged  the  winner  of  the  local  award.  No  cumulative 
awards  in  excess  of  $1,000.00  will  be  made  to  a  participating  student. 
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REPORT  ON  SCHOLARSHIP  PROGRAM  1983 

The  25th  Annual  Scholarship  Award  Program  was  conducted  in  high  schools  throughout 
Massachusetts  on  Wednesday,  April  13,  1983,  and  the  number  of  students  participating  ex- 
ceeded that  of  1982  as  well  as  an  increase  in  the  total  monetary  awards. 

TOP  WINNERS  OF  THE  1983  SCHOLARSHIP  PROGRAM  WERE 

JOHN  F.  KENNEDY  MEMORIAL  AWARD,  $1,000.00— Amy  G.  Josephson,  Norwood 
High  School,  Norwood,  Mass. 

FRANCIS  E.  LAVIGNE  MEMORIAL  AWARD,  $1,000.00- John  Fantozzi,  St.  Ber- 
nard's High  School,  Fitchburg,  Mass. 

AMERICAN  INCOME  LIFE  INSURANCE  CO.  AWARD,  $1,000.00— Elizabeth 
Melvin,  Norwood  High  School,  Norwood,  Mass. 

SALVATORE  CAMELIO  MEMORIAL  AWARD,  $500.00— Frank  Meile,  Cathedral 
High  School,  Springfield,  Mass. 

JAMES  W.  DeBOW  MEMORIAL  AWARD,  $250.00-Lisa  Berman,  Norwood  High 
School,  Norwood,  Mass. 

N.E.E.S.  MASS.  ELECTRIC  CO.  AWARD,  $500.00— Gina  N.  Delulis,  Lynn  English 
High  School,  Lynn,  Mass. 

MASSACHUSETTS  STATE  COUNCIL  OF  CARPENTERS,  $500.00  FOR  FOUR  (4) 
CONTINUOUS  YEARS,  TWO  (2)  AWARDS  GIVEN— James  F.  Brennan,  3rd,  Mt.  St. 
Charles  Academy,  Bellingham,  Mass.  and  Rae  Ellen  Parent,  Middleborough  High  School, 
Middleborough,  Mass. 

MASSACHUSETTS  STATE  CONFERENCE  OF  BRICKLAYERS  "JOHN  F.  TRACY 
MEMORIAL  AWARD",  $1,000.00— Jennifer  M.  DeLapoz,  Quincy  High  School,  Quincy, 
Mass. 

SOCIAL  ACTION  COMMITTEE  OF  THE  INTERNATIONAL  UNION  OF 
OPERATING   ENGINEERS,   LOCAL   NO.   4,   TWO  (2)   $1,000.00  SCHOLARSHIPS— 

Josephine  Volpe,  Revere  High  School,  Revere,  Mass.  and  Michael  Fuller,  Framingham  South 
High  School,  Framingham,  Mass. 

In  addition,  many  more  scholarships  awarded  by  our  affiliated  unions. 
1983  SCHOLARSHIP  JUDGES 

JOSEPH  P.  O'DONNELL,  Executive  Director  of  Harvard  Trade  Union  Program 

REV.  FR.  EDWARD  BOYLE,  S.J.,  Industrial  Relations,  Arch,  of  Boston 

JASPER  GRASSA,  Lynn  Teachers  Union  Local  No.  1037 

JAMES  L.  HERMANS,  Commissioner,  Federal  Mediation  &  Counciliation 

JAY  PORTER,  Massachusetts  Federation  of  Teachers 

JOHN  A.  CALLAHAN,  former  Mass.  AFL/CIO  COPE  &  Education  Director 

KAY  LATTER,  Teachers  Union  of  Peabody  No.  1 289 

We  want  to  thank  the  combined  efforts  of  the  many  union  affiliates  who  help  make  this 
program  the  success  it  is  and  to  thank  S.M.U.  for  its  help  in  computerizing  part  of  the 
correction  of  the  Scholarship  Examination  through  the  efforts  of  Brother  Jay  Porter. 

(Submitted  by  Arthur  R.  Osborn,  president  and  education  director  of  Massachusetts 
AFL/CIO.) 
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HARVARD  TRADE  UNION  PROGRAM  1983 

The  Harvard  Trade  Union  Program  interviews  were  held  on  April  1 1,  1983,  at  the  offices 
of  the  Massachusetts  AFL/CIO,  with  the  following  acting  as  judges: 

Jay  Porter  of  the  Massachusetts  Federation  of  Teachers;  Alan  Doyle,  Executive  Assistant 
to  Director,  Department  of  Education,  Commonwealth  of  Massachusetts;  and  Joseph  P. 
O'Donnell,  Executive  Director  of  the  Harvard  Trade  Union  Program. 

The  winners  were:  Therese  Murphy,  President  of  AFSCME  Local  No.  1170,  recipient  of 
the  Robert  J.  Watt  Fellowship  Award  and  Daniel  Clifford,  Secretary  /Treasurer  of  the  Hotel 
and  Restaurant  Workers,  Local  26,  recipient  of  the  Harvard  Trade  Union  Alumni  Memorial 
Fellowship. 

There  are  two  Fellowship  Awards:  The  Robert  J.  Watt  Fellowship  and  the  Harvard  Trade 
Union  Alumni  Memorial  Fellowship.  The  first  was  established  as  a  permanent  yearly 
fellowship  at  the  61st  Convention  of  the  Former  Massachusetts  Federation  of  Labor  to  per- 
petuate the  memory  of  Robert  J.  Watt,  who  as  Secretary-Treasurer  of  the  Federation,  had 
urged  the  establishment  of  a  program  at  Harvard  University  for  the  training  of  trade  unionists 
in  administrative  and  executive  fields,  which  eventually  culminated  in  the  establishment  of  the 
Harvard  Trade  Union  Program.  The  winners  of  the  Fellowship  will  attend  the  Fall  Session  of 
the  Program  starting  in  September. 

The  second  Fellowship  is  dedicated  to  the  memory  of  outstanding  leaders  of  the  trade 
union  movement  in  Massachusetts  who  themselves  believed  in  training  the  leadership  of  local 
unions  so  that  they,  in  turn,  could  enlighten  the  membership  of  their  organization.  The  winner 
of  this  Fellowship  attends  the  Spring  Session,  which  starts  in  February.  The  two  fellowships  are 
equal  in  value  and  opportunity.  Recipients  of  each  fellowship  receive  an  honorarium  of 
$3,500.00  to  cover  expenses  of  tuition,  meals,  books,  medical  and  other  required  fees.  The 
remainder  will  offset,  in  part,  loss  of  wages  during  13  week  class  that  the  fellow  has  to  attend  at 
Harvard  University. 

The  purpose  of  the  program  is  to  extend  to  trade  unionists  the  same  basic  type  of  training 
for  administrative  responsibility  which  is  available  to  men  in  public  service  or  in  private  in- 
dustry. 

Subjects  taught  in  the  trade  union  course  include:  Problems  in  Labor  Relations,  Economic 
Analysis,  Labor  Law  and  Arbitration,  Trade  Union  Administration,  Organization  and 
Contemporary  Problems,  Wage  Administration  and  Benefit  Programs,  American  Labor 
History  and  International  Labor  Affairs  and  Trade  Union  Communication.  In  addition  to  the 
two  Fellowships,  the  Alumni  Association  on  occasion  may  award  an  additional  scholarship. 

HOW  TO  APPLY 

(a)  Applicants  shall  prepare  papers  summarizing  their  respective  background  and  ex- 
perience in  the  Trade  Union  Movement. 

(b)  Applicants  must  designate  the  manner  in  which  they  intend  to  apply  the  training 
received. 

(c)  Application  must  be  accompanied  by  a  letter  from  the  President  of  the  Local  Union  or 
Central  Body  in  which  the  participant  is  a  member  or  delegate  in  good  standing. 

(d)  Each  applicant  must  appear  before  the  Advisory  Board  for  a  personal  interview.  The 
personal  interview  will  be  held  by  the  Advisory  Board  on  the  first  Monday  in  April,  1984. 
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As  to  who  may  apply,  every  trade  unionist  is  offered  the  opportunity  to  qualify  for  the 
training  offered  in  the  fellowship  program  provided  that  he  or  she  is  a  member  of  a  local  union 
affiliated  and  in  good  standing  with  the  Massachusetts  AFL/CIO.  No  specific  educational 
qualifications  are  required.  The  University  is  primarily  interested  in  having  the  unions  send 
men  and  women  of  intelligence  and  practical  experience,  who  are  dedicated  to  the  labor 
movement  and  who  expect  to  spend  their  careers  in  its  service. 

For  information  relative  to  the  course,  write  or  call:  Joseph  P.  O'Donnell,  Executive 
Director,  Harvard  University,  Trade  Union  Program,  Sherman  Hall,  Boston,  Massachusetts 
02163,  Telephone  495-9265. 

Applications  must  be  submitted  prior  to  the  last  week  in  March  of  1984  and  sent  to  the 
attention  of  Arthur  R.  Osborn,  President  of  the  Massachusetts  AFL/CIO,  8  Beacon  St.,  3rd 
Floor,  Boston,  Massachusetts  02108. 

(Submitted  by  Arthur  R.  Osborn,  President  and  Education  Director  of  Massachusetts 
AFL/CIO.) 
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GOMPERS-MURRAY-MEANY 
EDUCATIONAL  INSTITUTE  1983 

The  Gompers-Murray-Meany  Labor  Institute  was  held  on  May  25,  26,  and  27,  1983  at 
the  Sea  Crest  Motel,  Old  Silver  Beach,  North  Falmouth,  Massachusetts,  with  over  350  con- 
ferees present. 

On  Wednesday  afternoon,  the  conferees  were  welcomed  by  President  Arthur  R.  Osborn 
who  gave  the  keynote  address  and  informed  the  conferees  that  this  year,  the  conference  would 
have  in  addition  to  speakers,  workshops  which  they  could  attend  and  get  first  hand  in- 
formation which  they  could  bring  back  to  their  fellow  union  members. 

The  session  was  chaired  by  Charled  THompson  (President  of  the  Pioneer  Valley  Central 
Labor  Council)  and  the  panelists  included  Robert  Manning,  Attorney  from  Angoff,  Goldman, 
Manning  Pyle  and  Wanger  on  the  subject  of  Legalities  of  Workers  Compensation;  Timothy 
Cleary,  Chairman  of  the  OSHA  Review  who  spoke  on  Past,  Present  and  Future  of  OSHA;  Dr. 
EWA  Brantley,  Prof,  of  International  Law,  Fletcher  School,  who  spoke  on  Solidarnose;  John 
Mara,  Sec./Treas.  of  the  Union  Label  &  Service  Trade  Dept.  AFL/CIO  Washington,  D.C.,  on 
Importance  of  Buying  Union  Label  Material  and  Martin  Foley,  COPE  &  Legislative  Director 
of  the  Massachusetts  AFL/CIO  on  Pending  Legislation  on  The  Hill. 

On  Thursday  morning,  the  session  was  chaired  by  Nancy  Mills,  Executive  Director  of 
S.E.I.U.  Local  No.  285.  Guest  speaker  for  the  morning  was  Edward  J.  McElroy,  Jr.,  President 
of  the  R.I.  AFL/CIO,  who  gave  an  inspiring  talk  on  the  Labor  Movement.  Following  the  main 
speaker,  conferees  then  chose  two  (2)  of  the  following  workshops  to  attend,  with  each 
workshop  running  approximately  1  Vi  to  2  hours  long. 

1.  Job  Training  Partnership  Act  with  Giro  Cardinal,  Arnet  L.  Waters,  Dr.  Pat  Hanratty, 
Jane  McDonald-Pine  and  James  Grande  conducting  the  class. 

2.  Media  Connection  with  Charles  Colby,  Lori  Cohen,  Jay  Porter  and  Carl  Proper 
conducting  the  class. 

3.  Quality  of  Work  Life  and  Employee  Involvement — Benefits  and  Risks  with  Michael 
Brower  and  Joseph  P.  O'Donnell  conducting  the  class. 

4.  Economics  and  Politics  of  Health  Care  with  Charles  Donahue,  Joseph  Joyce  and 
Richard  Heffernan  conducting  the  class. 

The  workshops  were  well  attended  and  everyone  had  a  very  rewarding,  informative 
morning. 

The  Luncheon  Moderator  was  Donald  Leahy,  President  of  IBEW  No.  1505,  who  in- 
troduced the  following  speakers.  Frank  Meyers  from  the  New  England  Regional  Office,  Reg. 
No.  8  of  AFL/CIO  who  spoke  about  Labor  From  a  National  Viewpoint;  Russell  P.  Campbell, 
Executive  Vice  President  of  the  Massachusetts  AFL/CIO  who  spoke  on  the  Solidarity  III 
Labor  Day  Parade  which  was  held  on  Sept.  5,  1983;  and  Father  Edward  Boyle,  S.J.,  Assist. 
Director  of  Industrial  Relations,  Archdiocese  of  Boston. 

The  remainder  of  the  day  was  free  with  a  Cocktail  Reception  in  honor  of  International 
IUE  President  William  H.  Bywater  sponsored  by  the  N.E.  District  Council  mid  afternoon. 

The  Gompers-Murray-Meany  Dinner  was  held  on  Thursday  evening  preceded  by  a  social 
hour  enjoyed  by  all.  The  Gompers-Murray-Meany  Award  was  given  to  William  H.  Bywater, 
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International  IUE  President  and  the  Massachusetts  AFL/CIO  Merit  Award  was  bestowed  on 
Joseph  W.  Joyce,  Director  of  Apprenticeship  Program  of  the  Sheetmetal  Workers.  Toast- 
master  for  the  evening  was  George  E.  Carpenter,  Jr.,  Sec./Treas.  of  Mass.  AFL/CIO. 

Moderator  for  the  Friday  morning  session  was  Thomas  Evers,  President  of  the  Massachusetts 
Building  Trades.  Panelists  for  this  session  included  Barney  Walsh,  President  of  the  Boston 
Building  Trades  who  spoke  on  Pensions;  Paul  J.  Eustace,  First  Secretary  of  Labor  in  the 
Commonwealth  of  Massachusetts;  Senator  Linda  Melconian  who  spoke  on  Prevailing  Wage 
and  Kristen  Demong,  Director  of  Employment  Security.  A  Summary  and  Finalization  was 
given  by  Joseph  P.  O'Donnell,  Executive  Director  of  the  Harvard  Trade  Union  Program  and 
Chairman  of  the  Committee  on  Education  of  the  Massachusetts  AFL/CIO. 

The  reaction  and  enthusiasm  of  the  participants  made  our  13th  Annual  Institute  a  huge 
success  .  .  .  of  course,  the  atmosphere  and  accommodations  of  the  beautiful  Sea  Crest  on  Cape 
Cod  added  to  a  pleasant  conference.  The  conference  leaders  who  came  from  labor,  govern- 
ment, industry  and  the  academic  communities  recognize  that  the  labor  movement  has  a 
mutuality  of  interest  with  a  variety  of  institutions  as  society  faces  the  future.  We  know  that  the 
conferees  who  attended  this  most  interesting  seminar  will  bring  back  to  their  sisters  and 
brothers  a  report  of  the  progresses  made  by  labor.  Preliminary  arrangements  have  been  made 
for  our  14th  institute  which  will  again  be  held  at  the  Sea  Crest  on  Cape  Cod. 

Respectfully  submitted, 

Arthur  R.  Osborn,  President 
Massachusetts  AFL/CIO 

Joseph  P.  O'Donnell,  Chairman 
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COMMITTEE  ON  SENIOR  CITIZENS 


Members:  James  F.  Rawson,  Chairman;  Kenneth  J.  Kelley,  Secretary;  Walter  J.  Cullen; 
Abraham  Ferris;  Jack  Gardner;  James  P.  Loughlin;  Grace  Maguire;  John 
Maguire;  Hartford  Murch;  Helen  Jafe  O'Donnell;  Thomas  E.  Owens; 
Lawrence  J.  Thompson;  and  Arthur  A.  Woods. 

During  the  past  year  the  committee  sponsored  legislation  to  reduce  the  age  of  eligibility  for 
real  estate  tax  exemptions.  This  action  was  again  introduced  by  Senator  Anna  Buckley  on 
behalf  of  the  Massachusetts  AFL/CIO. 

We  also  worked  in  co-operation  with  other  organizations  in  support  of  legislation 
beneficial  to  the  seniors  in  our  society.  These  involved  such  items  as:  reduced  fares  on 
Massachusetts  transportation;  subsidies  to  seniors  over  65  to  maintain  their  housing;  access  to 
nursing  homes;  tax  relief  to  parties  that  provide  for  elders  in  their  home;  and  other  bills  that 
would  improve  the  lot  of  seniors. 

Our  Secretary,  Ken  Kelley,  has  appeared  at  Legislative  Committee  hearings  in  support  of 
these  measures,  and  he  has  been  assisted  by  the  Retiree  Co-ordinator. 

Last  March,  we  participated  in  the  Massachusetts  AFL/CIO  Solidarity  Coalition  Con- 
ference at  U.  Mass.  in  Dorchester.  We  conducted  a  workshop  for  seniors  and  were  pleased  to 
have  Senator  Jack  H.  Backman,  Senate  Chairman,  Human  Service  &  Elderly  Affairs,  address 
our  group  on  legislation  important  to  all  seniors  in  Massachusetts. 

As  the  AFL/CIO  Executive  Council  has  recommended  the  affiliation  of  Retiree  Clubs,  in 
the  same  manner  as  Central  Labor  Councils,  we  are  submitting  the  necessary  resolution  at  this 
convention  to  make  this  possible.  This  should  encourage  the  participation  of  Retiree  Clubs  and 
Local  Councils  of  Retiree  Clubs. 

Respectfully  submitted, 

John  J.  Barron 
Retiree  Co-ordinator 
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REPORT  OF  THE  COMMITTEE  ON  TAXATION 


Members:  John  J.  Barron,  Chairman;  Joseph  Bonavita;  Joseph  Bryan;  George  Car- 
penter; Joseph  Faherty;  Nancy  Farrell;  Eileen  Flynn;  Richard  Hefferman; 
Thomas  Scanlan;  and  Laura  Spencer. 

With  a  new  administration  taking  office  last  fall,  the  prospects  of  tax  programs  during  the 
year  were  greatly  reduced. 

The  problem  of  implementing  classification  through  legislative  action  was  a  primary 
objective  during  the  year.  Although  some  progress  was  made,  it  got  hung  up  this  summer  and 
will  still  need  to  be  followed  through. 

The  Council  supported  the  Revenue  Enhancement  Program,  which  was  adopted  this 
year.  This  resulted  in  a  concentration  on  the  enforcement  of  tax  regulations,  resulting  in 
additional/income  that  was  formerly  lost.  Also  there  were  increases  in  many  fees,  such  as  in  the 
Registry  of  Motor  Vehicles;  and  there  were  tax  increases  imposed  on  gasoline,  cigarettes  and 
liquor.  The  revenue  produced  by  these  measures  satisfied  the  needs  of  this  year. 

We  also  supported  the  creation  of  a  Tax  Study  Commission,  which  has  been  accepted  and 
is  now  in  the  process  of  being  implemented.  Naturally,  we  expect  to  have  the  views  of  labor 
represented  on  this  commission,  whose  recommendations  will  have  an  impact  on  future  tax 
programs. 

The  proposals  developed  by  the  Tax  Study  Commission  will  be  items  for  consideration 
and  evaluation  by  the  Committee  during  the  coming  year. 

Respectfully  submitted: 

John  J.  Barron,  Chairman 
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AFL/CIO  APPALACHIAN  COUNCIL 
Jobs  Corps  Project 

The  Massachusetts  State  Federation,  AFL/CIO  is  a  participant  in  the  federal  Job  Corps 
program  through  the  AFL/CIO  Appalachian  Council. 

Job  Corps  is  a  Department  of  Labor  program  which  offers  vocational  training  and  basic 
education  to  disadvantaged  young  people,  age  16-21.  Job  Corps  youth  are  housed  and  fed  and 
offered  training  in  nearly  100  different  skills  at  Job  Corps  centers  in  the  region  where  they  live. 

The  Massachusetts  staff  working  for  Job  Corps  are  Earle  Bengtson,  IBEW  Local  1505, 
and  Robert  O'Connor,  Steelworkers  Local  3274.  Earle  and  Bob  have  screened  and  depart 
nearly  1,000  disadvantaged  young  men  and  women  for  training  in  Job  Corps  each  year. 

The  AFL/CIO  Appalachian  Council  began  its  operation  in  the  mid-sixties  to  assist  in 
human  development  efforts  in  Appalachia.  The  Council's  work  as  a  contractor  for  federal 
programs  in  the  area  of  job  training  and  placement  has  resulted  in  expansion  to  states  beyond 
Appalachia  and  into  programs  beyond  those  envisioned  in  the  beginning. 

The  Massachusetts  Labor  Federation  has  offered  its  full  cooperation  to  the  AFL/CIO 
Appalachian  Council  Job  Corps  Project  and  has  provided  valuable  assistance  to  the  unem- 
ployed young  people  of  the  state  who  are  in  need  of  job  training  and  education. 

The  AFL/CIO  Appalachian  Council  Job  Corps  Project  has  been  in  operation  in 
Massachusetts  since  1980. 

(Submitted  by  Earle  Bengtson,  Mass.  AFL/CIO  Jobs  Corps  Project  Coordinator 
AFL/CIO  Appalachian  Council.) 
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REPORT  OF  COMMUNITY  SERVICE  COMMITTEE 

Your  Community  Service  Committee  Representative  had  a  busy  year  since  the  last  State 
AFL/CIO  Convention,  because  of  the  many  layoffs,  strikes,  loss  of  jobs,  and  Plant  closings 
that  have  affected  our  members  in  this  State. 

The  Representatives  here  held  and  will  be  holding  more  Community  Service  Classes  to 
keep  our  Union  members  abreast  of  what  help  is  available  to  them  from  various  sources. 

We  urge  our  local  Labor  Councils  to  keep  all  members  informed  of  the  names  of  their 
Labor  AFL/CIO  Community  Service  Representatives.  More  than  ever  it  is  my  opinion  that 
your  local  representatives  will  be  called  upon  to  service  our  membership  because  of  the  state  of 
the  economy  which  has  been  brought  on  by  "Reaganomics".  In  order  to  respond  to  the  needs 
,of  the  members  we  have  to  have  our  openings  filled  as  soon  as  possible,  and  that  is  the 
responsibility  of  all  local  Labor  Councils. 

In  closing,  I  would  like  to  take  this  opportunity  to  thank  all  AFL/CIO  Community 
Service  Representatives  both  past  and  present  for  the  dedication  they  have  given  to  this 
worthwhile  cause  and  wish  them  all  good  luck  in  this  year's  United  Way  Drives. 

Last  but  not  least,  I  would  like  to  thank  President  Osborn  and  his  staff  for  their  full 
support  in  making  the  AFL/CIO  Community  Services  of  Massachusetts  successful. 

Respectfully  submitted, 

Thomas  H.  Conway,  Chairman 
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DONALD  W.  McGUIRE 

Massachusetts  AFL/CIO  Council 

8  Beacon  Street 

Boston,  Massachusetts  02108 

I  have  examined  the  balance  sheet  of  the  Massachusetts  AFL/CIO  Council  as  of  June  30, 
1983  and  the  related  statements  of  income  and  net  worth  and  changes  in  financial  position  for 
the  fiscal  year  then  ended.  My  examination  was  made  in  accordance  with  generally  accepted 
auditing  standards,  and  included  such  tests  of  the  accounting  records  and  such  other  auditing 
procedures  as  I  considered  necessary  in  the  circumstances. 

It  is  the  policy  of   he  Massachusetts  AFL/CIO  Council  to  recognize  per  capita  tax  in 
come  when  received.  Also,  it  is  the  policy  of  the  Council  to  charge  to  expense  capital  assets 
when  acquired. 

Subject  to  the  foregoing,  in  my  opinion,  the  accompanying  balance  sheet  and  related 
statements  of  income  and  net  worth  and  changes  in  financial  position  present  fairly  the 
financial  position  of  the  Massachusetts  AFL/CIO  Council  at  June  30,  1983  and  the  result  of  its 
operations  for  the  fiscal  year  then  ended,  in  conformity  with  generally  accepted  accounting 
principles  applied  on  a  basis  consistent  with  that  of  the  preceding  fiscal  year. 


Certified  Public  Accountant 


Weymouth,  Massachusetts  021! 
August  31,  1983 


56 


REPORT  OF  EXECUTIVE  OFFICERS,  COUNCIL  AND  DEPARTMENTS 


MASSACHUSETTS  AFL/CIO  COUNCIL 
Balance  Sheet 

ASSETS 


C.O.P.E. 

Funds 


Current  Assets: 
Cash 

Checking  Accounts 
Term  Deposits 
Petty  Cash 

Total  Cash 

Accounts  Receivable .  .  . 
Deposits 

Total  Current  Assets .  .  . 

Other  Assets: 

State  of  Israel  Bond  .  .  . 

Total  Assets 


$     7,941 


$     7,941 


General 
Funds 


$125,270 

1,000 

$126,270 


Total 


$  7,941 

$101,175 

20,000 

50 

$121,225 

3,520 

525 

$109,116 

20,000 

50 

$  7,941 

$129,166 

3,520 
525 

$133,211 


1,000 
$134,211 


LIABILITIES  AND  NET  WORTH 


Current  Liabilities: 

Accounts  Payable 

Accrued  Payroll  Taxes  .  .  . 
Union  Dues  Payable 

Total  Current  Liabilities  .  . 

Net  Worth 

Total  Liabilities  and  Net  Worth 


7,941 


7,941 


$  35,477 

2,507 

246 

$  35,477 

2,507 

246 

$  38,230 

$  38,230 

88,040 

95,981 

$126,270 

$134,211 
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MASSACHUSETTS  AFL/CIO  COUNCIL 

Statement  of  Income  and  Net  Worth 
For  the  Fiscal  Year  Ended  June  30, 1983 


Per  Capita  Tax 

Interest 

Convention  Credentials 

Scholarships 

CETA 

Energy 

AFL/CIO  Grant 

Other 

Total  Income 

Expenses: 

Audit 

Campaign  Contributions 

Conferences  and  Conventions 

Consultants  Fees 

Contributions  and  Donations 

Data  Processing 

Employee  Benefits 

Insurance  

Legal 

Mail  and  Postage 

Office  Equipment  and  Renovations 

Office  Expense 

Office  Supplies .  : 

Printing  and  Stationery   

Rent 

Salaries 

Scholarships 

Taxes — Payroll 

Taxes — Other 

Telephone 

Tickets 

Travel  and  Other  Expenses 

Union  Label 

Total  Expenses 


C.O.P.E. 

General 

Funds 

Funds 

Total 

Income: 

$  45,715 

$564,595 

$610,310 

627 

4,595 

5,222 

— 

14,925 

14,925 

3,270 

— 

3,27.0 

— 

16,711 

16,711 

— 

3,101 

3,101 

15,000 

— 

15,000 

4,290 

814 

5,104 

$  68,902 

$604,741 

$673,643 

$    - 

$  3,100 

$  3,100 

12,914 

— 

12,914 

33,736 

80,080 

113,816 

3,416 

8,362 

11,778 

— 

1,280 

1,280 

3,643 

— 

3,643 

— 

63,455 

63,455 

— 

2,688 

2,688 

— 

6,000 

6,000 

572 

16,649 

17,221 

— 

1 1 ,694 

1 1 ,694 

1,028 

19,880 

20,908 

404 

10,497 

10,901 

2,325 

24,995 

27,320 

— 

29,630 

29,630 

— 

216.603 

216,603 

9,508 

— 

9,508 

— 

24,488 

24,488 

— 

420 

420 

— 

16,814 

16,814 

— 

2,740 

2,740 

350 

22,023 

22,373 

— 

1,538 
$562,936 

1,538 

$  67,896 

$630,832 
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Excess  of  Expenses  over 

Income  for  Period 

Net  Worth— July  1,  1982 

Net  Worth— June  30,  1983 

Sources  of  Net  Working  Capital 

Excess  of  Income  over  Expenses , 

Use  of  Net  Working  Capital 

Increase  (Decrease)  in  Net  Working 

Capital $  42,81 1 


Changes  in  Net  Working 
Capital 


C.O.P.E. 

(General 

Funds 

Funds 

Total 

$     1,006 

$  41,805 

$  42,811 

6,935 

46,235 

53,170 

$     7,941 

$  88,040 

$  95,981 

$  42,811 
-0- 

July  1,  1982    June  30,  1983 


Current  Assets $127,756          $133,21 1             $     5,455 

Current  Liabilities 75,586              38,230                 37,356 

Increase  (Decrease)  in  Net  Working 

Capital $  42,811 


